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Problem 
Southern Alabama’s Seventh-day Adventist churches are mostly segregated across ethnic 
lines. Furthermore, most of the church pastors are of the same ethnic group as their members. 
One of the main reasons for the continued fears among laity, pastors, and conference 
administrators towards pastoral leadership from other cultures stems from the widespread idea 
that cross-cultural pastors cannot present their sermons in the cultural preaching style and with 
the content desired by the congregation.    
Method 
 A project was designed and instituted in Dothan, AL between the two Seventh-day 
Adventist churches in the city. The Dothan First Seventh-day Adventist Church is a part of Gulf 




States Conference, while the Mount Olive Seventh-day Adventist Church is part of the South 
Central Conference. Over a period of three months the project was implemented in which a 
pastor and (an elder in the absence of a pastor at the other church) switched pulpits once each 
month over the total period of three months. There were also survey participants from each 
church that gave their initial answers about cross-cultural preachers, and then their final 
evaluations after the pulpit switches had been completed. The data from their surveys was then 
evaluated and a mental sketch was developed of how effective cross-cultural preachers can 
actually be.  
Results 
 The project revealed that there was a varied opinion on the effectiveness of cross-cultural 
ministers in preaching to congregation with a majority population that was different from their 
own culture. However, the majority of survey participants believed that the cross-cultural 
ministers were quite capable of preaching to cultures different from their own. In addition, it was 
suggested by at least one that the most important part of preaching was not so much culture but 
simply preaching the Bible, and as long as the Bible was preached diligently and truthfully than 
everything else was not as important.  
Conclusions 
Based on the responses of some of the survey participants, this project was effective 
though it could have been longer and more in depth. From some of their statements, the project 
had a positive spiritual impact on at least some of the listeners, and there is a great need for this 
area of ministry to be probed, researched, and studied more deeply. As the demographics of 




America continue to change, perhaps this is something that will have to be faced and considered 
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People all around the world have a desire to come to the United States of 
America. The land of the free and the home of the brave, America has a developed a 
reputation for being the place where dreams come true. However, while the United States 
has managed to build this reputation around the world, it has not always had the same 
face at home. For almost two centuries, two cultures lived in two opposing Americas. 
Many White Americans saw their dreams come true as they obtained wealth, prestige, 
and power in the land of opportunity. In fact, some White families became synonymous 
with wealth and power such as: Rockefeller, Vanderbilt, Carnegie, Kennedy, 
Bush, Gates, and Walton.   
On the other hand, Black Americans lived a continuous nightmare that saw all 
their dreams fade away as they faced slavery and segregation. In fact, the original names 
of many Black slaves will never be known as they were stripped of their African name 
and given the name of their owner. No clearer was this dichotomy seen then in the South, 
and particularly in such places as Louisiana, Mississippi, and Alabama.   
Nevertheless, at the backdrop of this entire milieu stood American Christianity. 
Unlike European Christianity that imposed its will upon society through the vehicle of 
the government; American Christianity, without government intervention, simply 
dominated parts of society with preachers and churches in abundance, particularly in the 
south. The one day that some slaves were even given a rest was on Sundays, and many 





were forced into Christianity though they would ultimately ruminate with the lowly 
Jesus of their own free will.  
However, despite many African Americans’ acceptance of Jesus Christ and 
Christianity, it still never changed the order of society both in and outside the church. 
Slavery persisted and then when it was legally overturned, segregation would continue to 
keep the two races—Black and White—divided both in the public, private, and 
religious sphere. For years Blacks were not allowed to so much as come to 
White churches, but in those rare cases where the races were allowed to have church 
services together it was expected that the Blacks would sit in the back of the church or 
the balcony if they had one.   
Speaking specifically about the state of Georgia, Donald Grant spoke of this 
phenomenon in Southern Christianity.  
White churches welcomed members who joined lynch mobs, practiced peonage, and 
enforced Jim Crow customs and laws. White churchmen often condoned mob murder. 
This was a grievous blow to the hopes of Blacks for justice...During Reconstruction, 
Blacks were eager to have their own churches, and Whites often cooperated by 
turning over buildings and physical equipment to remove Blacks from the balconies 
of White churches. The process of dividing up congregations went on all over the 
state. In other instances when congregations divided, there were struggles over 
churches and property and concerns over Northern influence, along with fears that 
'Black worshippers free from White surveillance might fall into the vices of 
heathenism. (Grant, 1993, pp. 263, 267)  
 
Sadly, the phenomenon of segregated churches still remains in the South though the 
secular culture has changed. With the Civil Rights Movement, the cultural ethos of 
the secular South was transformed to such an extent that public schools, businesses, 
government buildings, and public places are completely integrated. However, segregated 
churches remain in the south, even in the Seventh-day Adventist Church, as a bastion of a 
foregone era.   





Cross-cultural preaching is becoming more common and necessary as the 
demographics of the United States become more multicultural. Multicultural 
congregations seem to be growing up all over the country as neighborhoods are no longer 
the same as immigration and integration has changed the landscape of society. These 
multicultural congregations are seeing the most rapid growth in the western regions of 
the United States, as well as larger urban areas.   
Sadly, the Seventh-day Adventist denomination has not always been on the 
cutting edge as it relates to multiculturalism. In fact, one of the darkest chapters 
in Adventist history was during the Civil Rights era when many southern White 
Adventist churches still turned Blacks away from both their churches and schools. Eric C. 
Ward, former pastor of the Oakwood College Church, even told a story about serving as 
an evangelist for the Southern Union of Seventh-day Adventists, and yet he was 
still disallowed from enrolling his children in the local Adventist academy close to 
Southern College. However, the reason they gave for not allowing his children to attend 
the academy is what is so shocking. The treasurer of the Southern Union said, in front of 
the entire Union committee,   
Brother Ward we really appreciate your work…the Lord has blessed your ministry, 
but the Ku Klux Klan calls us up every year and asks us do we have any Black 
students at the Adventist school, and we’ve told them no we don’t have any. They 
said we really appreciate how you cooperate with the Ku Klux Klan, and we don’t 
want to break that tradition. (Ward, 2016) 
 
 Though times have changed since the 1950s and 1960s, there is still a glaring 
divide along racial lines that is still institutionalized inside the Adventist Church. Thus, 
preachers with the ability to communicate across cross-cultural lines would serve a 





tremendous role in the Seventh-day Adventist Church as it seeks to stay relevant 
and reach an increasingly heterogeneous culture throughout the U.S.   
This introduction will describe the ministry context in which the task of cross-
cultural preaching is considered in a direct and limited environment. It will provide a 
critique of the project development considering both the literature utilized as well as the 
theological foundations for the project. Then it will end with a summarization of 
everything that was analyzed.   
Description of the Ministry Context 
The setting for this project was Dothan, AL a small city in the southeastern 
portion of Alabama. The population is about 68,000, and the racial makeup of the 
city includes 67.33% White, 30.11% Black or African American, 0.28% Native 
American, 0.85% Asian, 0.02% Pacific Islander American, 0.46% from other races, and 
0.96% from two or more races. Approximately 1.32% of the population was Hispanic. 
More specifically it involved the two Seventh-day Adventist churches in the Dothan, AL 
area: Mount Olive Seventh-day Adventist Church and Dothan First Seventh-day 
Adventist Church. The Mount Olive Seventh-day Adventist Church is a majority African 
American church with a membership of about 108 members, while the Dothan First 
Seventh-day Adventist Church is a majority White Adventist Church of about 113 that is 
gradually becoming more multicultural.   
The project involved pastors from each church switching pulpits three times 
over a three-month period while members from each congregation critiqued 
their sermonic growth and development. The information gained from their critiques was 





then analyzed gaining critical information for a better understanding of how to effectively 
engage in cross-cultural preaching going forward.   
Personal History 
As the primary researcher and implementer of the project, I think it would be 
beneficial to introduce myself. I am a married, heterosexual, African American male, 
born and raised in the United States, and at the time when the pulpit exchanges took 
place I was between 36-37 years. I have attended Adventist institutions through the 
completion of my Masters of Divinity except in high school when I attended public 
school, and currently I serve as an ordained Seventh-day Adventist pastor in the South 
Central Conference. I began pastoring in Elizabethtown and Campbellsville, KY in 2006. 
Then, after my ordination in 2009, I was transferred to the Dothan, AL area where I 
served as the pastor of the Mount Olive Seventh-day Adventist Church and the Shiloh 
Seventh-day Adventist Church in Ozark, AL from 2009 until January of 2015. Currently, 
I serve as the pastor of the Jordan Street Seventh-day Adventist Church in Pensacola, FL 
and the Bethany Seventh-day Adventist Church in Atmore, AL.   
Statement of the Problem 
Southern Alabama’s Seventh-day Adventist churches are mostly segregated 
across ethnic lines. Furthermore, most of the church pastors are of the same ethnic group 
as their members. One of the main reasons for the continued fears among laity, pastors, 
and conference administrators towards pastoral leadership from other cultures stems from 
the widespread idea that cross-cultural pastors cannot present their sermons in the cultural 
preaching style and with the content desired by the congregation.    





Statement of the Task 
The task of this project is to develop and implement a strategy to teach Seventh-
day Adventist pastors in Southern Alabama how to preach to different cultural groups 
from their own.   
Justification of the Project 
This project is a necessity because the American culture is becoming increasingly 
heterogeneous, and the GenX culture is repulsed by the homogenous impulses of their 
predecessors. Furthermore, heterogeneity is no longer limited to northern and western 
portions of America, but even the southern United States is becoming increasingly 
integrated. Yet serving as the last bastion of segregation in an increasingly integrated 
society, many churches are losing members. Thus, for preachers to be impactful and 
successful they must learn how to speak and appeal to men and women of various 
cultures and backgrounds. 
Expectations From the Project 
Some of the expectations from this project is that it will add valuable information 
to the ongoing conversation in the Seventh-day Adventist Church on diversifying the 
regional and state conferences. There have already been meetings discussing the 
potentially of reunifying state and regional conferences as one entity, and I am sure these 
discussions are still ongoing. However, while such an act would have to be done by 
division and world church leadership, it would be nice to see this project impacting future 
employment practices of all Seventh-day Adventist conferences across the United States. 
More specifically, it is a hoped-for expectation from this project that the information 





obtained will influence regional and state conferences to hire pastors on a larger scale 
across cultural lines.  
Delimitations 
There were several limitations on this project that cannot be overlooked. First, the 
study was done solely within the confines of the Seventh-day Adventist denomination, 
though the issue of segregated churches in southern Alabama is not limited to the 
Seventh-day Adventist context. Second, the participants who answered the survey were 
limited to baptized members of the two Seventh-day Adventist Church in Dothan, 
Alabama. Third, while a few people attending each church were from outside the United 
States, this project was decidedly North American in terms of communication. Fourth, 
this project was also limited to preaching as it relates to multicultural congregations. 
Finally, this project was limited to Dothan, AL though it is meant to speak to cross-
cultural preaching in Seventh-day Adventist churches in southern Alabama. 
Description of the Project Process 
Theological reflection focused on three areas. First, the call for unity among 
believers from different cultures will be examined (Isa 56; John 17; Gal 3). Second, the 
effects of unity among believers will be revisited (Acts 2). Third, examples of biblical 
cross-cultural evangelists and their evangelistic results will be considered (Jon, Acts 9, 
10, 20).  
Current literature on cross-cultural ministry and the history of religion in the 
South was reviewed. Also, Ellen G. White’s writings on cross-cultural ministry was also 
examined contextually. Contact was made with the pastor of the Dothan First Seventh-
day Adventist Church, requesting permission to do three pulpit exchanges over a three-





month period. An announcement was given by the clerks from each congregation 
announcing the project and requesting volunteers who wanted to take part in surveys for 
the project. The names of interested members were collected, and seven names were 
chosen to serve as volunteers to take the surveys with the last two names chosen serving 
as alternates just in case one of the initial volunteers was unable to take the survey.  
A date was chosen for the church volunteers to meet and take the survey that was 
administered by the church clerks before the first sermon. By February 1, 2015 each 
pastor had preached at the other pastor's congregation three times. At the end of the 
project, the same survey was administered again to the participating volunteers to see if 
the attitudes of the members of the congregations had changed relative to cross-cultural 
preaching and ministry. The implementation phase of this project was completed by April 
of 2015.  
Summary 
This brief introduction has pulled back the curtain on the continuing issue of race 
and its effects on religion in the context of the Seventh-day Adventist church in North 
America. Obviously, this project was not meant to serve as a cure-all or even a major 
solution to a continuing problem that has stained the conscience of America for centuries. 
There is no question in my mind that racism will sadly continue as long as sinful men live 
in a sinful world. However, in looking at cross-cultural preaching in Seventh-day 
Adventist pulpits in southern Alabama, it is my hope that the information gleaned from 
experiences and interactions with those of other cultures, in the context of the pulpit, 
could be translated to more interaction across cultures in the context of the pews. 






CHAPTER 2  
A THEOLOGY OF CROSS-CULTURAL PREACHING  
General Understanding of the Church and Ministry  
The Seventh-day Adventist Church is a multi-ethnic denomination that was 
officially established on May 21,1863. As of 2014 there were 78,810 churches and 
69,213 companies with an official membership of 18,479,257. The Seventh-day 
Adventist Church is also gaining accessions to its membership at a rate of over one 
million people per year, and it is now in 216 countries or areas of the world. Furthermore, 
this has been accomplished by the work of 260,181 active employees (including 18,846 
ordained ministers), as well as, active lay people from around the world who have 
sacrificed valuable time for the express purpose of spreading the gospel of Jesus Christ to 
every nation, kindred, tongue, and people.   
Administration 
A thoroughly organized denomination, the Seventh-day Adventist Church is made 
up of several units of church administration that cover progressively larger regions of the 
world. Administrating the churches in the smallest regional areas are the local 
conferences of which there are 348 and the local missions of which there are 277. 
Immediately above these local conferences in the hierarchy of church administration are 
the union conferences of which there are 60 and the union missions of which there are 59. 
Covering an even broader area that incorporates several union conferences are the 





divisions of which there are 13. Finally, at the top of the hierarchy of church 
administration in the Seventh-Day Adventist Church is the General Conference which 
covers the entire world.   
Having a sterling reputation relative to health and wellness around the world, the 
Seventh-Day Adventist Church owns and operates 173 hospitals and sanitariums, 126 
nursing homes and retirement centers, and 34 orphanages and children’s homes around 
the world. In addition, the Seventh-day Adventist Church also operates a very large 
educational system that includes 7579 schools. This includes: 114 tertiary institutions, 44 
worker training institutions, 2050 secondary schools, and 5371 primary schools. As of 
2014, the total enrollment for all Seventh-day Adventist Institutions was 1,807,693, and it 
continues to grow as the church continues to expand.   
Financial Resources 
Finally, this same denomination that had such humble beginnings in New England 
during the Civil War has reached such a level of monetary prominence that it counts its 
resources received from tithes and offerings in the billions. In 2013, the total amount of 
monetary contributions that the Seventh-day Adventist Church received from its 
members was $3,354,863,946. The great majority of this amount went to pay the workers 
in the field who were doing ministry. However, a sizable portion of the tithes collected 
goes to Sabbath School missions and Ingathering (Information Statistics, 2015).   
The Seventh-day Adventist Church is committed to the ministry of spreading the 
everlasting gospel of Jesus Christ to the entire world, particularly in the context of the 
three angels’ messages as found in Revelation 14:6-12. However, the ministry is holistic 
in its approach because the focus is on the uplifting of the entire person: body, mind, and 





soul. This is one of the main reasons for the extended network of hospitals, wellness 
centers, and educational facilities. In addition, the focal point of all the spiritual, mental, 
and physical development that goes into the life of each member of the Seventh-day 
Adventist Church is to prepare men and women for the second coming of Jesus Christ as 
taught in the Holy Bible. 
In the North American Division of the Seventh-day Adventist Church there are 
1,201,366 members, and for the past five years the church in this division has been 
gaining between 35-40,000 new members each year. I live and pastor in the Southern 
Union of the Seventh-day Adventist Church which has a membership totaling 278,522 
members, and more specifically the South Central Conference of Seventh-day Adventists 
which is one of eight conferences that make up the Southern Union. The South Central 
Conference has a membership of 33,216 members (Office of Archives, Statistics, and 
Research, n.d.). 
However, there are some glaring structural concerns at the local church and 
conference levels in the United States, particularly in the South and East. While the 
Seventh-day Adventist Church has numerous churches throughout cities and towns all 
across the United States, there is a clear division between churches along racial lines. 
This is enhanced by the continuing presence of distinct Seventh-day Adventist 
conferences that overlap each other.  
Historical Foundations for Regional 
Conferences in the North American 
Division 
Now the history of these overlapping conferences goes further back than their 
origins, and there are a number of factors that led to their establishment. By 1909 there 





were approximately 1000 Black Adventists in the United States, and yet many of them 
were the victims of continuing discrimination even when they entered the church doors. 
In fact, Adventism's premier Black evangelist, Lewis Sheafe, became disgruntled with 
the Seventh-day Adventist Church as many of the leaders continued to promote 
discrimination and segregation which he felt was contrary to the message. This was made 
painfully clear to Sheafe when many of the General Conference leadership started rival 
White Seventh-day Adventist Churches to siphon off members from his multiracial 
church. Moreover, the hostility towards Blacks was so bad in certain Adventist 
communities that Ellen White had to rebuke the White Adventists for their mistreatment 
of their colored brethren.  
It was in the midst of this toxic environment that J. K. Humphrey, a former 
Baptist minister from Jamaica who served as an Adventist pastor of the Harlem First 
Church, called for the establishment of a Negro Department at the General Conference 
headquarters whose leadership would consist of Black Adventist leaders who would then 
oversee the growth and development of the Adventist work among Black Adventists in 
North America. The General Conference agreed with his idea, and they even established 
a Negro department of the General Conference. However, even after its establishment, 
the Negro department was headed by White men, and this would continue for several 
years until W.H. Green was chosen to lead the department.    
Then after the Negro Department failed to produce the desired outcomes in 
bringing more equality between the Black work and the White work, in 1928-1929 there 
was a call to disband the Negro Department, and start Black conferences in its place. 
Once again Pastor J. K. Humphrey stood as one of the leading voices calling for these 





Black conferences, but his words were not heeded. He, too, would ultimately become 
disgruntled with the church, and ultimately, he also would be removed from church 
membership a couple years later along with the members of his congregation, First 
Seventh-day Adventist Church of Harlem. Nevertheless, the very types of conferences 
that Humphrey called for would ultimately be accepted by the denomination about 15 
years after Humphrey left the church.      
 By the 1940s America was embroiled in a World War that threatened to change 
the global order in society. At the same time in the United States the ashes of slavery still 
burned in the form of Jim Crow segregation that dominated both the nation as well as the 
church, and even though the Black work was growing at an alarming rate there was still 
not a corresponding representation of Blacks in positions of leadership within the 
denomination. This was also exacerbated by the fact that in the very headquarters of 
Adventism Black visitors and workers were not even allowed to eat in the Review and 
Herald cafeteria. Furthermore, the only Adventist institution of higher learning in North 
America that was opened to Black admissions in any large numbers was Oakwood 
College (now University), an institution of higher learning specifically set up for Black 
Adventist students, and the same practice was also followed in Adventist elementary 
schools and academies across the nation. As the discrimination against Blacks continued, 
confrontations became more commonplace, and many Black Adventist leaders began to 
let their voices be heard in the printed page speaking out against the hypocritical 
mistreatment of Blacks in what was believed to be the Remnant Church.  
Nevertheless, the push for Black conferences reached a crescendo after an 
incident that ended with the death of an Adventist woman and shook the Adventist world. 





In 1943, Lucy Byard, a very light-skinned African American woman, suffering from an 
acute case of pneumonia was initially admitted into the Washington Adventist Hospital in 
Washington D.C. With her husband by her side, she was wheeled into the emergency 
room for treatment, but when they found out that she was actually a Negro they voided 
her admittance and made her stand in the hallway in a robe until she could be transported 
to the Freedman's Hospital at Howard University. Sadly, the ensuing taxi ride over to the 
other hospital coupled with the prolonged time in which she received no treatment 
ultimately led to her death at Freedman's Hospital on October 30, 1943 (Baker, 1995).  
As a result of such blatant racism emanating from one of the flagship medical 
institutions of the Seventh-day Adventist Church, there was an outcry for the church to 
make changes to bring about equality in all levels and institutions. However, many 
Blacks came to the conclusion that such equality would not happen unless Blacks had 
their own institutions. These sentiments were echoed in the words of an African 
American Seventh-day Adventist pastor, William Cheatham, who wrote the General 
Conference after polling a large segment of Black Seventh-day Adventists. 
everyone who would rather not have a colored conference want equality in the 
present setup. That is in offices, sanitariums, publishing houses and the like. Of 
course, it is said that the latter will not work therefore it seems to me that the next 
best plan would be the colored conference. (Haloviak, 1999, p. 16) 
 
Thus, by April of the next year, 1944, it was voted in the Spring Council of the General 
Conference Committee to allow for Black or regional conferences, and by December 17 
of the same year the first regional conference, the Allegheny conference, was born with 
many other regional conferences following. 





Regional Conferences From 1945 to the Present 
For the past seven decades, regional conferences have been a mainstay of the 
Seventh-day Adventist Church in North America, helping to further the spread of the 
Adventist message among African Americans. Furthermore, since their inception they 
have consistently outstripped the state conferences in membership growth by percentage. 
However, while the development of separate conferences for the sake of mission has been 
quite effective in furthering the spread of the gospel; with the increasingly integrated, 
multicultural nature of American life, it seems like there should also be an increasingly 
integrated nature to the ministers preaching to these congregations.  
For instance, in the Southern Union there are three regional conferences that 
mainly cater to people of African descent: the South Central Conference, South Atlantic 
Conference, and the Southeastern Conference of Seventh-day Adventists. Yet covering 
the same area are five non-regional conferences that have been historically Anglo-
dominated: the Carolina Conference, Georgia-Cumberland Conference, Kentucky-
Tennessee Conference, Gulf States Conference, and the Florida Conference. 
Nevertheless, as a result of the racial divisions not being as blatantly embedded as they 
once were in the culture, a person can now visit numerous historically Anglo-dominated 
churches and find increasing number of Blacks, Hispanics, and other cultures that attend 
them (Bull & Lockhart, 2007, p. 288).  
White Flight   
Now I would not be naïve to suggest that the increasing number of non-Whites in 
non-regional Seventh-day Adventist churches may not also be having the unintended 
consequence of churning “White flight” from those same non-regional churches and 





schools. “White flight” was a phenomenon that was initially noted in residential aspects 
of American society. Mulder, citing the research of Douglas Massey and Nancy Denton, 
notes that when Blacks migrated to northern cities during the great migrations of the early 
20th century,  
the influx threatened the established social structures of northern cities. In response, 
White homeowners initially implemented intimidation and residential zoning laws to 
restrict African American mobility. When such maneuvers failed to stem the tide, 
many of the White homeowners left for the suburbs. That process has been broadly 
labeled ‘White flight’. (Mulder, 2015, p. 2)   
 
Furthermore, the same process has been replicated in numerous cities and 
establishments across America, including many churches. As the Black or minority 
population grows, there is a corresponding decrease in the White population. However, 
the scattering segment of White church members should not be allowed to dictate to the 
whole church membership that cross-cultural integration in the pulpit and the pew should 
not take place. 
When a new convert joins a local Seventh-day Adventist congregation in the 
South and East it does not take long for that person to notice that there is still a great 
divide between regional and non-regional conferences. Furthermore, segregated pulpits 
have, at times, been quite a detriment to racial reconciliation. In fact, I have been a 
lifelong member of one of the regional conferences of the South, and on several 
occasions, I have seen and heard statements from African Americans in sermons or 
during services that could have made Caucasians feel rather uncomfortable. In addition, 
while the outcry against White domination in the church acts as a deterrent for 
Caucasians from being as blatant in their statements, I attended a Seventh-day Adventist 





Academy where I heard subtle statements that were not very welcoming towards African 
Americans either.  
The Current State of Blacks in America 
Furthermore, there is little debate among scholars as to whether or not Blacks 
have reached full equality with their White counterparts in American society. The general 
consensus is that while there have been tremendous strides forward towards racial 
equality, Blacks still lag behind their White counterparts in almost every aspect of 
national life. Some scholars have even suggested that while overt segregation and racism 
was the norm in the past; currently there is a covert racism towards Blacks that is just as 
insidious in American society. Alexander (2010) posits that there is “a new racial caste 
system,” and she goes on to say,  
it may prove to be more durable than its predecessors. Because this new system is not 
explicitly based on race, it is easier to defend on seemingly neutral 
grounds...[because] the current system invites observers to imagine that those who are 
trapped in the system were free to avoid second-class status or permanent banishment 
from society simply by choosing not to commit crimes. (pp. 109-110)   
 
TaNehisi Coates (2015) echoes the sentiments of Alexander as he speaks about the 
current state of American life as it relates to race. 
The truth is that the police reflect America in all of its will and fear, and whatever we 
might make of this country's criminal justice policy, it cannot be said that it was 
imposed by a repressive minority. The abuses that have followed from these 
policies—the sprawling carceral state, the random detention of Black people, the 
torture of suspects—are the product of democratic will. And so to challenge the 
police is to challenge the American people who send them into the ghettos armed 
with the same self-generated fears that compelled the people who think they are 
White to flee the cities and into the Dream. The problem with the police is not that 
they are fascist pigs but that our country is ruled by majoritarian pigs. (pp. 78-79) 
 
Yet in a period in American history where epic changes have taken place in the 
realm of race relations uplifting African Americans from slaves to second class citizens 





and ultimately to full integration and equal citizenship with their White counterparts in 
American society, it seems rather passé to not consider more integration in the pulpit. 
This cross-cultural preaching integration might be very beneficial, if for no other reason, 
than to encourage racial reconciliation and healing. Furthermore, for a church to maintain 
its relevance in the 21st century, it seems pertinent to be on the cutting edge as it relates to 
social issues inside and outside the church.   
Biblical Foundations for Cross-Cultural 
Preaching Ministry 
 
There are several overarching themes set forth in the Bible that one would be 
hard-pressed to miss. Some of these themes include: the love of God, sin, the great 
controversy between Christ and Satan, the sanctuary service, Jesus Christ, and His 
sacrifice. However, another theme that seems to loom large throughout Scripture is the 
idea of unity among the people of God.  
Unity in the Garden   
In Genesis, we see the original unity that existed between Adam and Eve. 
Speaking about this unity, Genesis 2:23-25 says that when Adam saw Eve he exclaimed,  
This is now bone of my bones, and flesh of my flesh: she shall be called Woman, 
because she was taken out of Man. Therefore, shall a man leave his father and 
mother, and shall cleave unto his wife: and they shall be one flesh. And they were 
both naked, the man and his wife, and were not ashamed.  
 
There are several keywords that were utilized in this passage that expound upon 
the unity that existed between the first two human inhabitants of earth. The first word is 
“cleave” which actually means “to adhere firmly and closely or loyally and 
unwaveringly.”  It comes from the Hebrew word "ְוָדַבק" (Blue Letter Bible, n.d.) which 





could also be translated as “to stick, stay close, keep close, stick to, stick with, follow 
closely, join to, overtake, or catch.”  In other words, when God made man and woman, 
more specifically within the confines of marriage, He expected for a man to stick to his 
wife firmly and unwaveringly, and it was God's original intent that nothing should be 
able to break them apart.  
Another keyword from Genesis 2 is found in verse 24 where it says, “one flesh.”  
Focusing more specifically on the word “one,” this particular word came from the 
Hebrew word "ד  Blue Letter Bible, n.d.) which could also have been translated "the) "ֶאָחָֽ
same, joined in one, or united.". Therefore, the biblical passage was actually suggesting 
that God's original purpose for husbands and wives in the context of marriage was that 
they should be united, more specifically in the context of sexual union, as almost one and 
the same person.  
Nevertheless, the two final keywords from Genesis 2 is seen in verse 25 suggests 
that the unity that God intended to exist in the context of marriage was supposed to go 
beyond the bounds of sexual union, but it was meant to involve emotional, mental, and 
spiritual union as well. The first word, "naked," was translated from the Hebrew word 
ים  Blue Letter Bible, n.d.), and denotes either being partially or totally naked or) ֲערּומִּ
nude. The original pair had nothing hidden from each other. They saw each other in their 
most vulnerable state without any inhibitions, and this was termed by God making “man 
in Our image” (Gen 1:26). In other words, among the Members of the Godhead most 
likely exists a nakedness or vulnerability to each other that exceeds human 
comprehension. Furthermore, this same unity that existed in the Godhead, as well as, 





between Adam and Eve in the garden of Eden is what Jesus Christ prayed would exist 
between the members of His church in John 17:20-22 minus the sexual intimacy.  
Neither pray I for these alone, but for them also which shall believe on Me through 
their word; that they all may be one; as thou, Father, art in Me, and I in thee, that they 
also may be one in Us: that the world may believe that Thou hast sent Me. And the 
glory which Thou gavest Me I have given them; that they may be one, even as We are 
one.  
 
Therefore, it was God's intention that the unity that existed in the church to the very end 
of time should mirror the unity that existed between Adam and Eve in the garden of Eden 
before sin. 
The final word "ashamed" came from the Hebrew word "שו ָֽׁ ש  ִיְתבֹּ ּ" (Blue Letter 
Bible, n.d.) which is a conjugation of the word "בּוש  ׁ " (Blue Letter Bible, n.d.). There are 
several other ways this word could have been translated such as: “to put to shame, to 
disgrace, be disconcerted, be disappointed, be confounded, put to silence, or to fail in 
hope and expectation.”  In other words, when God created Adam and Eve in the garden 
of Eden, not only did He make them totally vulnerable to each other, but also when they 
gazed upon each other's nakedness they were not ashamed of who they were or 
disappointed by what they saw. Thus, it was understood that unity or oneness was not 
predicated on being vulnerable alone, but it was also dependent on not being disappointed 
by one's appearance or the appearance of the other person. James 5:16 says, “Confess 
your faults one to another, and pray one for another, that ye may be healed. The effectual 
fervent prayer of a righteous man availeth much,” and it suggests that it was God’s 
intention that the church not only mirror the vulnerability, minus the sexual union, of the 
original pair. It was also God's intent that the church mirror the unashamedness of the 
original pair towards each other when they saw each other’s nakedness.  





The Fall and Disunity 
However, this unity was sadly broken up as a result of the fall of this perfect 
couple. With the entrance of sin, there was a corresponding spirit of division that 
developed between Adam and Eve, and that division between brethren only increased 
with each future generation. It starting off with the separation from God when Adam and 
Eve sinned initially by eating off the tree of the knowledge of good and evil. Then the 
division carried over to the relationship between Adam and Eve when Adam did not take 
responsibility for his own sin, but instead he placed the blame on his wife. He said, “The 
woman whom thou gavest to be with me, she gave me of the tree, and I did eat.”  The 
Bible then paints the picture that simply by the next generation the unity between 
brethren had deteriorated to such an extent that Cain could slay his own brother Abel, and 
then when God confronted him about it his response was, “Am I my brother's keeper” 
(Gen 4:9). Thus, unity had broken down so much in one generation that not only could 
Cain heartlessly kill his brother, but he could also suggest to God that his brother's 
welfare was not any of his business. Then, just a few generations later disunity had 
become so widespread that no longer was murder a one-sided affair, but wars had broken 
out between brothers, and in many cases, they no longer even referred to each other as 
brothers. In a conversation with his two wives, Lamech spoke to them about a murder he 
committed by saying, “Hear my voice; ye wives of Lamech, hearken unto my speech: for 
I have slain a man to my wounding, and a young man to my hurt” (Gen 4:23).





Disunity and the Flood 
Fast forward to the generations living right before the Flood, and the Bible gives a 
stark assessment of just how bad the unity had broken down between brethren. Genesis 
6:12-13 says,  
And God looked upon the earth, and, behold, it was corrupt; for all flesh had 
corrupted his way upon the earth. And God said unto Noah, the end of all flesh is 
come before Me; for the earth is filled with violence through them; and, behold, I will 
destroy them with the earth. 
  
The word translated “violence” in English comes from the Hebrew word “ס מ   Blue) ”ח 
Letter Bible, n.d.), and it might be familiar to many as the name of the Palestinian 
organization that has terrorized Israel for the past few decades. Nevertheless, the word 
could have also been translated as “wrong, unjust gain, cruelty, damage, injustice, or 
oppression.”  In other words, the violence was not necessarily related to vengeance or 
revenge for past wrongs, but in some cases, it may have simply been from a devilish 
desire to oppress others for one’s own personal gain. In modern English, the Bible writer 
implied that the seeds of disunity that had been planted in man when Adam and Eve 
sinned had erupted into all-out war between brethren by Noah’s day, and God sent the 
Flood to destroy a world that was on the verge of destroying itself anyway. 
Deepening Disunity 
 So, by the book of Exodus, not only was unity among brethren almost 
nonexistent, but man had become so cruel to other men that they dared to own other men 
as slaves. In addition, when the Egyptians feared that the Israelites were multiplying too 
rapidly, “Pharaoh charged all his people, saying, every son that is born ye shall cast into 
the river, and every daughter ye shall save alive” (Exod 1:22). Thus, not only did people 





no longer look upon others as brothers and sisters, on the contrary, in many cases they 
looked upon others as beasts of burden to be used for labor and killed when no longer 
necessary.  
The Bible continued to show the ever-increasing disunity between man and man, 
as well as, man and God all throughout the Old Testament and on into the New 
Testament. There is the division between Israel and Judah. Then there was the division 
between rich and poor Jews after the return of the exiles from Babylon.  
Division in New Testament Judaism 
Starting early in the New Testament, we see quickly that there is a division even 
within the Jewish faith between Pharisees and Sadducees. Josephus states that the 
Sadducees were generally members of the governing class, while it is basically 
considered that the Pharisees were “a learned scholarly group, a lay movement in 
competition with the priesthood” (Saldirini, 1988, p. 3). Josephus went onto state that the 
Pharisees and Sadducees competed for the favor of John Hyrcanus, a Jewish high priest 
and Maccabean leader, and over regulations that should be followed in Judaism. 
He [Josephus] explains that the conflict over regulations was based on the Pharisees' 
affirmation of nomina (laws/customs/practices) handed down by former generations 
(pateron), but not written down in the laws of Moses. The Sadducees accepted only 
written nomina and were not obligated by those handed on by former generations. 
The Pharisees and Sadducees consequently had controversies and great disagreements 
and each group competed to have its characteristic teachings concerning the political 
and religious laws of Judaism and its distinctive of living Judaism accepted. 
(Saldirini, 2001, p. 116) 
 
In other words, a division built up between Pharisees and Sadducees mainly based upon 
doctrinal differences. However, there may have also been a socioeconomic difference 
between the members of the two groups that may have caused some tensions as well.  





Another division in the New Testament was the pure hatred that existed between 
the Jews and Samaritans even though they were very closely related. Traditional Judaism 
traces the Samaritans back to 2 Kings 17:29 when many of the Israelites of the northern 
kingdom were deported by the Assyrians, and pagans were brought back to the land of 
Israel. These pagans then intermingled with the Israelites that had not been deported. 
“This makes the Samaritans a mixture of pagans and inhabitants of the northern kingdom 
that had not been deported” (Pummer, 1987, p. 3). However, Jews did not accept 
Samaritans because they considered the Samaritan religion to be a syncretism of Judaism 
and paganism.  
Division in the New Testament Church   
Furthermore, even with the inception of the Christian church and all the events of 
Pentecost, we still read of such disunity still existing between so-called Christian brethren 
that the apostles had to ask for the church to choose seven deacons to oversee the daily 
ministration to the widows without showing partiality between the Greek and 
Hebrew/Aramaic speaking Jews.  
Yet the divisions in the church became even more pronounced when Gentiles 
became members of the Christian church, and the ensuing struggle between Judaizers and 
Gentiles led to a general council as the only means of reestablishing some sense of unity 
in the body of Christ. Led by James, the brother of Jesus, and the other apostles of Christ, 
a certain level of unity was maintained as decisions were made as to what burdens of 
Jewish culture to place on the Gentiles. Yet even after some universal decisions had been 
made, the divisions still lived within the hearts of many Christians, including Peter, one 
of the pillars of the Christian church. Paul even spoke of this in Galatians 2:11-21 when 





he mentioned that Peter traveled down to Antioch from Jerusalem and initially sat with 
the Gentiles. However, when some of the Jewish brethren from Jerusalem came down 
later, Peter ceased to sit with the Gentiles any longer. Furthermore, Peter’s influence was 
so great that when he stopped sitting with the Gentiles, Paul’s own brother in ministry, 
Barnabas, followed in Peter’s footsteps, and Paul had to rebuke Peter for his bigotry.  
Unity Restored   
However, in the book of Revelation we see unity between God and man, and man 
and man restored as Revelation says,  
After this I beheld, and, lo, a great multitude, which no man could number, of all 
nations, and kindreds, and people, and tongues, stood before the throne, and before 
the Lamb, clothed with White robes, and palms in their hands; And cried with a loud 
voice, saying, Salvation to our God which sitteth upon the throne, and unto the Lamb. 
(Rev 7:9, 10 KJV)    
 
Why Unity is Needed 
This emphasis on the need for unity among the people of God that is entrenched 
throughout the Old and New Testament Scriptures is the underlying motivation for this 
project. With the swelling, false sense of unity that is taking place in the world today 
because of the increase of global communications such as the Internet and social media, it 
seems as though the world is headed back towards a Tower of Babel scenario where  
the whole earth was of one language, and of one speech…And the Lord said, Behold 
the people is one, and they have all one language; and this they begin to do: and now 
nothing will be restrained from them, which they have imagined to do. (Gen 11:1, 6) 
  
A false unity, in the sense of the globalization of humanity via various forms of 
communication, has overtaken the world in which people from varying places and even 
continents can communicate with each other just as rapidly as with other people living in 
their own homes.  





Nevertheless, with the increase in communication technology has not come a true 
increase in spiritual unity. On the contrary, in many cases it has actually led to an 
increase in the divisions among men.  The only entity that can bring true unity to this 
world is the church of God as it follows the Word of God. In this vein, this chapter will 
be reviewing three different aspects of biblical theology as it relates to unity and the 
importance of preaching in the unifying process: (a) the biblical call for unity among 
believers from different cultures (Isa 56, John 17, Gal 3:26-29), (b) unity among the 
believers from various cultures and its corresponding effects in the Apostolic Era (Acts 
2), and (c) cross-cultural evangelists in biblical times and their evangelistic results (Jon, 
Acts 10, 20:18-38).  
The Biblical Call for Unity Among 
Believers of Different Cultures  
 
The Clarion call for unity among believers of different cultures is not something 
unique to New Testament Christianity. On the contrary, it has its origins deep within the 
bounds of the Old Testament.  
Isaiah’s Promise to the Strangers and Eunuchs 
In the book of Isaiah, chapter 56, as the messianic prophet spoke about the 
covenant that God sought to make with His people if they were faithful to His 
commandments, particularly the Sabbath commandment, it was also emphasized that 
eunuchs and stranger’s children, willing to come under the same covenant, would be 
welcomed to God's holy mountain and made joyful in his house of prayer. There may be 
some debate over whether this passage can be used as a reference to unity. However, in 
Isaiah 56:3 Isaiah suggests, “the son of the stranger, that hath joined himself to the Lord” 





will need no more to say, “The Lord hath utterly separated me from His people” (v. 3) 
signifying that as the son of the stranger joins himself to the Lord he is also joining or 
unifying with the people of God.  
This was quite a significant promise because of the relationship that eunuchs and 
stranger’s children had with the children of Israel. Deuteronomy 23:1 says that a man that 
“hath his privy members cut off, shall not enter into the congregation of the Lord.”  So 
more than likely most eunuchs were foreigners because no Israelite would want to be 
banned from the congregation of the Lord. Then in Deuteronomy 23:3 Moses went onto 
say, “An Ammonite or Moabite shall not enter into the congregation of the Lord; even to 
their tenth generation shall they not enter into the congregation of the LORD forever.”  
Thus, certain strangers and their children had been permanently banned from the 
congregation of the LORD by divine inspiration. In addition, the Edomites and Egyptians 
were allowed to come into the congregation of the Lord, but they could only enter “in 
their third generation” (Deut 23:8). Part of the reason for the exclusion of some strangers 
was simply because of their mistreatment of the Israelites, while others were excluded for 
a time simply because they were not automatically part of the Israelite nation. Yet when 
Isaiah used eunuchs and strangers as examples of people who God would accept if they 
joined themselves to Him, the inference was that God's acceptance and love would be 
completely devoid of any biases.  
Diverging from the prejudices of Old Testament Jews towards Gentiles, Isaiah’s 
inspired words were a veiled call for all believers of the true and living God to be able to 
come and worship together.  
Neither let the son of the stranger, that hath joined himself to the LORD, speak, 
saying, The LORD hath utterly separated me from his people: neither let the eunuch 





say, Behold, I [am] a dry tree…Also the sons of the stranger, that joins themselves to 
the Lord, to serve Him, and to love the name of the Lord, to be His servants, everyone 
that keepeth the Sabbath from polluting it, and taketh hold of My covenant; even 
them will I bring to My holy mountain, and make them joyful in My house of prayer: 
their burnt offerings and their sacrifices shall be accepted upon Mine altar; for mine 
house shall be called an house of prayer for all people. The Lord God, which 
gathereth the outcasts of Israel saith, Yet will I gather others to him, beside those that 
are gathered unto him. (Isa 56:3, 6-8)    
 
Key Hebrew Words in Isaiah 56 
The Hebrew word for “stranger” is “ר  Blue Letter Bible, n.d.) that is) ”ֵנכ 
pronounced neikar, and it can be translated into the English words “alien,” or “foreigner.”  
Thus, it was quite clear that Isaiah was referencing non-Jews when he made these 
inspired statements. The promise was that if they would join or cleave to the Lord, to 
serve Him, to love His name, to not pollute His Sabbath, and to keep His covenant; that 
God would do three specific things for them. First of all, He would bring them to His 
holy mountain. Secondly, God would make them joyful in His house of prayer. Lastly, 
He would accept their burnt offerings and sacrifices on His altar.   
The “holy mountain” in its literal sense was a reference to the location of the 
temple at Jerusalem. In 1 Chronicles 21 the Bible gives the tragic results of David’s sin in 
numbering Israel and the resulting destruction of 70,000 men at the hands of the 
destroying angel as a punishment. Also, 1 Chronicles 21:16 says, “David lifted up his 
eyes and saw the angel…by the threshing floor of Ornan the Jebusite.”  Then the angel of 
the Lord gave Gad directions to tell David to “go up, and set up an altar unto the Lord in 
the threshing floor of Ornan the Jebusite” (1 Chr 21:18 KJV). After arriving on the 
mountaintop, David felt impressed by God that this location was to be more than simply a 
place of atonement for David’s sin. Impressed by the Holy Spirit he said, “This is the 
house of the Lord God, and this is the altar of the burnt offering for Israel” (1 Chr 22:1). 





The name of this mountain is known today as Mount Moriah, while the Jebusites named 
the southern slope of the mountain “Zion.”   
Thus, Isaiah’s reference to God bringing strangers to His holy mountain was 
actually an allusion to God bringing non-Israelites to the temple precincts, or the holiest 
site in the Hebrew religion of the Old Testament. Furthermore, this statement essentially 
suggested that Jews and Gentiles would congregate together despite their cultural, ethnic, 
and racial differences in the temple precincts, partaking in its services and both receiving 
the benefits. Interestingly enough, Isaiah’s inspired statement also suggests that it was 
God’s intended purpose for there to be cross-cultural unity among believers because God 
never suggested that He would have alternate mountains for Jews and non-Jews.       
The word for “joyful” in Hebrew is ַמחש  ׂ ָ  (samah) and it suggests the concept of 
making these foreigners “to rejoice” in God’s temple, or house of prayer. The implication 
was that because of their acceptance by God alongside that of the hereditary Jews, this 
would elicit from them a response of rejoicing. Furthermore, the fact that these foreigners 
are joyful, or made to rejoice, in God’s temple hints that these foreigners were not 
hindered from manifesting their particular cultural expressions of joy. In other words, 
their particular forms of praise were not inhibited just because they were in a Jewish 
temple.   
This concept that the foreigners’ worship would be accepted was further 
cemented by the third promise that God made through Isaiah in verse 7, “their burnt 
offerings and their sacrifices shall be accepted upon mine altar.”  While it is true that 
there were certain requirements as it related to burnt offerings and sacrifices such as: the 
lambs being a certain age, and blameless; it was also true that foreigners could bring 





lambs from their own homeland as long as they met those requirements. Not all lambs are 
the same size, shape, or color, particularly if they come from a foreign country. Yet 
foreigners had the option of purchasing the lambs that were offered at the temple or 
bringing their own. In other words, Isaiah implied that as long as the foreigners met the 
requirements for worship as set forth in the Levitical laws then there was still room for 
diversity.   
Verse 7 ended with the words, “for Mine house shall be called a house of prayer 
for all people.”  The significance of this passage can only be seen in the context of the 
intense prejudice that existed in the minds of many Jews towards Gentiles, particularly in 
the post-exilic period. First of all, the messianic prophet emphasized that the temple did 
not belong to the Jews in the first place. It was God’s house, and as such He had the right 
to determine who could or could not come to it. In that vein, He had predetermined that 
His house was not to be a place of exclusivity to Jews only. On the contrary, God’s 
intended purpose for His house was that it was to be a place of integrated worship for 
people from all nations.   
The word “prayer” comes from the Hebrew word תפלה (tephilah) which could 
also be translated “hymn” or “a sacred song” (Blue Letter Bible, n.d.). Considering that 
the word encompasses both prayer and singing, it is very possible to confer that God was 
suggesting that Gentiles were not to be denied the privileges of worship in sacred song 
even though their music may not have been exactly the same as that of the Jews.   
Speaking through His servant Isaiah, God finally ended this remarkable promise 
by saying in verse 8, “The Lord GOD which gathereth the outcasts of Israel saith, Yet 
will I gather [others] to him, beside those that are gathered unto him.”  The word 





“outcasts” comes from the Hebrew word ה ח   dahach), and it can also denote the “thrust) ד 
out ones,” or the “driven out ones.”  Nevertheless, the usage of this word suggests that at 
one time person or persons were a part of a particular group. In the context of verse 8, it 
seems as if God was implying that Gentiles were to be included in the phrase “outcasts of 
Israel,” signifying that from God’s perspective they were actually part of His people even 
though they had been driven away. The hidden suggestion was that Israel was not to be 
limited to one nationality, but it was to be inclusive of people from all nations who would 
be willing to worship the God of Israel.   
In essence, the messianic prophet was making a call for unity among believers 
hundreds of years before the coming of Jesus Christ. It was always God’s intention that 
people of diverse races, languages, and cultures would be able to worship Him together in 
the beauty of holiness. Furthermore, the Old Testament prophet Isaiah seems to suggest 
that God’s perspective of Israel was never intended to be limited exclusively to those who 
were descendants of Abraham, Isaac, and Jacob by birth, but it was to be extended to 
those who walked in the footsteps of Abraham in worshiping the true and living God.  
Jesus’ Interpretation of Isaiah 56 
Jesus Christ referred to these very words of Isaiah in Mark 11:15-17 as He began 
"to cast out them that sold and bought in the temple, and overthrew the tables of the 
moneychangers, and the seats of them that sold doves; and would not suffer that any man 
should carry any vessel through the temple. He said, “Is it not written, My house shall be 
called of all nations the house of prayer? But ye have made it a den of thieves” (v. 17). 
Initially the reader would only think that Jesus' words were focused solely on the noise 





and commercialization taking place in the temple, while not seeing the distinct impact it 
would have on Gentile worshippers as opposed to the Jews.  
Gentiles were not disallowed from coming to the temple. In addition, while 
Jewish leaders made large amounts of money off of distant sojourners by selling them 
animals for sacrifice at the temple as opposed to offering them animals for free; this 
business enterprise was not specifically aimed at Gentiles only but also Jews from distant 
places. However, there was one specific thing that was done which may have clearly been 
interpreted as an affront to Gentiles who desired to join in the worship of the true God. 
Historians state that the specific part of the temple where this commerce was taking place 
was in an area known as the Court of the Gentiles. As it relates to this topic, Garrard 
(2000) suggests,  
Immediately surrounding these gates was the Court of the Gentiles, which all could 
enter, as was the case with the Outer Courtyard—though more controls were imposed 
here, as it was within the true temple area. It was here that Jesus overthrew the tables, 
which were contravening the Law since they were within the sacred part of the 
temple. (p. 34) 
 
In other words, the merchandising and commercializing of the Jewish religion took place 
right in the place where the Gentiles were told to come and worship God. Thus, it served 
as a huge distraction for these Gentile converts to Judaism. In this sense, if Gentiles were 
not turned away by the blatant bigotry that they experienced by simply being in the city 
of Jerusalem, then this desecration of the Court of the Gentiles for the purposes of 
making money may have easily given Gentiles the impression that bigotry towards non-
Jews was actually deeply embedded in the Jewish culture and religion.  
This hatred was also exacerbated by the politics of first century Palestine. As it 
relates to this topic, Hanson and Oakman (1998) find, 





The politics of first-century Palestine must be interpreted in light of its domination by 
Roman interests. The different parts were successively held by Roman client-rulers 
(first the Hasmoneans and then the Herodians) prefects and procurators...ancient 
Mediterranean politics were run solely in the interests of the urban elite rulers and 
their retainers: rule was hierarchical, aristocratic, and extractive, with the peasants 
having virtually no say in the process. (p. 89) 
 
In other words, the regular hatred and prejudice that Jews had towards non-Jews may 
have been increased because both Romans and other non-Jewish client rulers exercised 
political and social dominance over the Jews, particularly the poorer classes. Yet the 
words of Isaiah spoken by Jesus still called for unity in the worship of the true God in His 
temple.   
Jesus’ Prayer for Unity    
In the New Testament, Christ and His apostles stretched this concept out even 
further in their discourses. Without specifically mentioning culture, Jesus focused a good 
portion of one of His prayers on the desperate need for unity to remain among believers.   
Neither pray I for these alone, but for them also which shall believe on me through 
their word; That they all may be one; as thou, Father, art in me, and I in thee, that 
they also may be one in us: that the world may believe that thou hast sent me. And the 
glory which thou gavest me I have given them; that they may be one, even as we are 
one: I in them, and thou in me, that they may be made perfect in one; and that the 
world may know that thou hast sent me, and hast loved them, as thou hast loved me. 
(John 17:20-23)  
 
The English word “one” that was used by the translators is derived from the Greek word 
εἷς (eis) which denotes the opposite of “a division into parts, and in ethical matters to 
dissensions” (Blue Letter Bible, n.d.). In other words, Jesus prayed that there would not 
be any divisions or dissensions among his disciples and the ones who would become 
disciples of Jesus Christ as a result of the teachings of the apostles throughout future 
generations.  





Now these dissensions that Christ prayed would not grow up and divide the 
church may have included teachings, headstrong leaders, and other misunderstandings. 
Nevertheless, if the book of Acts is any indicator than this prayer must have also been 
directed against the cultural dissensions that would seek to root out and destroy the 
church of God. Indeed, there may have never been a need for the seven deacons in Acts 6 
were it not for the cultural and nationalistic dissensions that broke out in the church 
between the Hellenistic and Palestinian Jews.   
Surprisingly, just four chapters and a few years after Acts 2 when the Holy Spirit 
fell on the apostles in the upper room and 3000 new believers were added to the church in 
one day, the Bible says in Acts 6, “there arose a murmuring of the Grecians against the 
Hebrews, because their widows were neglected in the daily ministration.”  The Greek 
word for “murmuring” is γογγυσμὸς, which can also be translated as “a secret debate, 
grudging, grumbling, or a secret displeasure not openly avowed” (Blue Letter Bible, n.d.). 
Now considering that Peter had not received the vision concerning common and unclean 
animals which led to his ministry to the first Gentile convert, Cornelius, and his family; 
this could have only referred to Hebrew and Grecian Jews that were murmuring against 
each other. Thus, just a few years after the Pentecost experience, barriers had already 
developed between members of the same faith and culture separated only by language. 
In His prayer, Jesus asked for the church of God to have a similar unity to the 
oneness that existed between Him and His Father. John speaks about this unity that 
existed between Jesus Christ and His Father in numerous other passages in his gospel. 
John 1:18 says that Jesus Christ was in the bosom, or the front part between the arms, of 
the Father. Furthermore, in that same passage it suggests that Jesus Christ declared or 





unfolded the character of God His Father. Then in John 5:19 Jesus suggested that He only 
did what He saw the Father doing which, in essence, suggested the perfect harmony that 
existed between them in their relationship.   
In other words, one of Jesus Christ’s greatest burdens for the fledgling church that 
He was building was that they remain united as one body. Furthermore, He recognized 
that their success as a church body in reaching the world with the gospel would be 
dependent upon this love and unity remaining among the believers. Immediately after 
Judas’s departure from the communion table, Jesus even spoke about this desire that He 
had for unity and love to remain an integral part of the church.  
A new commandment I give unto you, that ye love one another; as I have loved you, 
that ye also love one another. By this shall all men know that ye are my disciples, if 
ye have love one to another. (John 13:34-35, KJV)  
 
It seemed rather strange for Jesus to call this a new commandment especially 
considering that all He was asking of His disciples was that they love one another. 
However, there was a unique word that He utilized that may have been considered radical 
to these disciples. In the original Greek language, the word that Jesus used for “love” was 
“ἀγαπᾶτε” which could have also been translated “to welcome, to entertain, to be fond of, 
to love dearly, to take pleasure in a thing, prize it above other things, be unwilling to 
abandon it or do without it” (Blue Letter Bible, n.d.). In other words, the new 
commandment that Jesus gave to His disciples was a call for them to prize each other 
above everything else. It was a call for them to be unwilling to abandon each other for the 
sake of careers, money, fame, persecution, or even their own blood relatives. 
Furthermore, Jesus stated that all men would know that the disciples were followers of 
Him based off their love for one another.  





Paul’s Call for Unity   
Paul drew out the principles from both Isaiah and Jesus Christ, and then he stated 
them in even more specific terms as it relates to culture in Galatians 3:26-29.  
For ye are all the children of God by faith in Christ Jesus. For as many of you as have 
been baptized into Christ have put on Christ. There is neither Jew nor Greek, there is 
neither bond nor free, there is neither male nor female: for ye are all one in Christ 
Jesus. And if ye be Christ's, then are ye Abraham's seed, and heirs according to the 
promise.  
  
The word “Greek” comes from the Greek word “Ἕλλην.”  The modern word 
“Hellenistic” is almost a transliteration of the original Greek word, and it refers to all 
things Greek. Nevertheless, the Greek word “Ἕλλην” encompasses more than simply 
those of Greek origins, in its entirety it encompasses “all nations not Jews that made the 
language, customs, and learning of the Greeks their own; the primary reference is to a 
difference of religion and worship” (Blue Letter Bible, n.d.).  
Utilizing similar language as was used in the prayer of Jesus in John 17, Paul 
suggested that as a result of putting on Jesus Christ the believers were no longer to see 
themselves mainly through the prism of their culture, their societal state, or even their 
gender. On the contrary, they were to see themselves as one with each other, and this 
oneness was to supersede all the divisions that would break them apart. Nevertheless, 
Paul’s language was not meant to suggest that a person had to relinquish those unique 
things in his culture, gender, or societal state that were not necessarily sinful by any 
means. Christian women were not to conclude that they were no longer women. Christian 
Greeks were not to cease speaking their Greek language and holding onto their unique 
cultural mores that were not to be regarded as sinful. Christian slaves or servants were not 
to conclude that as a result of their acceptance of the Gospel of Jesus Christ, they no 





longer had to serve their masters. On the contrary, these very distinct groups were simply 
not to allow their distinctions to supplant their intimate union as brothers and sisters in 
Christ Jesus.    
 
Christian Unity and its Corresponding 
Effects in the First Century After 
Christ  
 
No place in Scripture is the importance of unity among Christian believers and the 
corresponding success that resulted from it seen more clearly than in Acts 1 and 2. The 
120 believers were gathered in an upper room to spend time in prayer and supplication 
for the promise of the Holy Spirit and the corresponding power that He would impart to 
the believers. Acts 1:14 says, “These all continued with one accord in prayer and 
supplication, with the women, and Mary the mother of Jesus, and with his brethren.”  The 
word “one” was used again in reference to there being a unity among the believers. 
Nevertheless, the additional word “accord” was added by Luke as he spoke of unity. The 
phrase “with one accord” is derived from the Greek word “ὁμοθυμαδόν” 
(homothumadon), and it could also be translated “with one passion” or “with one mind” 
(Blue Letter Bible, n.d.). In addition, this Greek word is actually a combination of two 
words that could literally be translated “to rush along in unison (Blue Letter Bible).”  In 
other words, these believers—while diverse—had one essential aim, and it was this aim 
that united them. While they all may have had their own particular aims and desires, they 
had obviously subordinated their personal and private concerns to the overriding purpose 
or passion that united them: the reception of the Holy Spirit and the spreading of the 
gospel of Jesus Christ.   





The Fulfillment of Jesus’ Prayer in Acts 2 
If this is to be seen as a partial fulfillment of the prayer of Jesus Christ in John 17 
then it offers somewhat of a working definition of what Christ meant by praying that 
Christian believers would be “one.”  Christ’s idea for the believers to be “one” was not a 
call for them to lose their individuality, will, and personality, but the idea of oneness that 
Christ prayed for in His prayer in John 17 was for the people to voluntary subordinate 
their own personal goals to the overriding goal of fulfilling the will of God and of Christ. 
In fact, this whole idea of subordination for the sake of unity is clearly seen in John 17 
when Jesus says in verse 21, “That they all may be one, as Thou, Father, art in Me, and I 
in Thee, that they also may be one in Us: that the world may believe that thou hast sent 
Me.”  Jesus clearly stated that He was sent by the Father, and yet He abode in the Father, 
and this would be a contradiction in itself unless His continual subordination to His 
Father's will in coming to earth and obeying His Father's commands played a role in His 
Father abiding in Him. This is the same relationship that He prayed would exist among 
the disciples.  
This can be seen in Acts 2 by considering the what ensued among the believers 
immediately following the reception of the Holy Spirit. Verse 4 says, “And they were all 
filled with the Holy Ghost, and began to speak with other tongues, as the Spirit gave them 
utterance.”  Now by itself it doesn't seem to suggest much of anything, but when this 
passage is connected with verse 14 it says quite a bit. Verse 14 says, “But Peter, standing 
up with the eleven, lifted up his voice, and said unto them, Ye men of Judaea, and all ye 
that dwell at Jerusalem, be this known unto you, and hearken to my words”  Juxtaposed, 
these passages suggest that while it was initially a group of disciples that were preaching 





and teaching in the various languages of the people, by the end of this Pentecostal 
evangelistic thrust the other disciples were willing to subordinate their egos and voices so 
that the audience only heard the voice of Peter, as he preached to the multitudes of people 
gathered in Jerusalem. This is extremely significant and humiliating on the part of the 
other disciples and believers considering that it was well-known that Peter had denied the 
Lord Jesus Christ just a few weeks earlier. 
 Furthermore, the book of Acts suggests that this very unity that existed among 
the believers played a major role in the reception of the Holy Spirit. The beginning stage 
of unity among believers across dividing lines is seen as there were not only men 
gathered together in the upper room, but there were also women, and this was extremely 
abnormal considering the times in which this occurred.   
In fact, there is an interesting contrast between God's dealings with the unified 
unbelievers at the Tower of Babel and the unified believers in the upper room at 
Pentecost. In Genesis 11 the unity and potential power among unbelievers was such a 
threat to universal peace that God came down and confused the languages. Contrariwise, 
in Acts 2 the unity among the believers became a threat to universal chaos as God poured 
out the Holy Spirit on them and they “began to speak with other tongues, as the Spirit 
gave them utterance,” and 3000 souls from every nation under heaven were baptized into 
the Christian church as they listened to the gospel being preached by Peter and the other 
disciples of Jesus. In fact, Hodge (2013) says,  
The God of languages, whose actions are seen in judgment in Genesis 10-11, is the 
same God who proclaimed the gospel (freedom through Jesus Christ from the 
ultimate judgment of sin, which is death and the end result of hell) in various nations' 
languages through the tongues of Pentecost. (p. 243) 
 





In other words, there seems to be a clear correlation between unity in the body of Christ 
and the success of the body. Now it must be clearly pointed out that there is a 
“correlation,” and nothing more, between unity in the body of Christ and success. The 
early church's most successful one-day evangelistic series took place here in Acts 2 when 
the church was unified. In addition, it was a unified church that made decisions about 
what the Gentiles should be required to do as new believers, and their decisions may have 
played a major role in keeping the church together.  
However, there have also been times when a unified church was not only 
unsuccessful but even downright detrimental. It was a unified "church" in Moses' day that 
wanted to obtain a new leader to lead them back to Egypt. Furthermore, it was also a 
unified "church" of Pharisees and Sadducees that encouraged the masses to call for the 
death of Jesus Christ on a cross. So unity in the body of Christ does not always equal 
success in the body of Christ, however, greater success has accompanied a unified body 
of believers when they were unified for the right reasons. In addition, it seems that this 
countercultural unity, magnified and vitalized by the Holy Spirit, was so palpable that 
numerous Jews from diverse cultural backgrounds were charmed enough to unite with 
this group.    
Cross-cultural Evangelists in Biblical 
Times and Their Evangelistic Results  
Cross-cultural evangelism in a core sense was in existence far before the life, 
death, and resurrection of Jesus Christ, and while the formal cases are clearly delineated 
in Scripture there are numerous subtle, informal, and unintentional references and cases 
that are usually overlooked. For instance, it appears that Abraham was actively engaged 
in evangelizing those around him in before he left Ur of the Chaldees, and then when he 





came to the land of Canaan, his altars and his life were a constant witness to the 
surrounding people dwelling in the land. In addition, when he saved Sodom and 
Gomorrah from the hands of Chedorlaomer (Gen 14), Abraham had a clear opportunity to 
testify about the true and living God. While, Abrahamic evangelism would not include 
references to Jesus and the New Testament understanding of the gospel in the 
proclamation, it was a call for a return to the monotheistic worship of the true God. In 
relation to this topic, Klinghoffer (2007) expands,  
Cryptically Genesis credits Abram with having “made souls” at Haran. That is the 
literal rendering of the phrase. The conventional translation takes this to mean that 
Abram “acquired” people, that he bought slaves. But the same verse speaks of Abram 
amassing other sorts of possessions. The verb asu, or “make,” cannot mean that he 
“acquired” souls, because then any slave he bought would also be included in the 
phrase about his getting possessions. Tradition understands the apparent superfluity 
as a reference to Abram’s efforts at evangelization, in which he brought Hurrians 
“under the wings of the Divine Presences.” (p. 51) 
Joseph was involuntarily sent to Egypt as a slave as a result of the maltreatment of 
his brothers. Nevertheless, he ended up being a witness for the true and living God to 
numerous people in Egypt including: Potiphar and his wife (Gen 39), the chief butler and 
baker (Gen 40), the pharaoh (Gen 41), the entire nation of Egypt (Gen 41) and even 
surrounding nations (Gen 41:57).   
Daniel's Ministry to the Heathen 
Daniel and his three friends had a similar experience to that of Joseph. Hauled off 
from his country to a foreign land as a prisoner of war, it would have seemed like Daniel 
and his friends would have lost faith in their God. Nevertheless, they ended up being 
powerful witnesses in the very heart of Babylon. When Daniel, Shadrach, Meshach, and 
Abednego refused to eat of the king's meat or the wine which he drank and they ended up 





being healthier and wiser than all the wise men of Babylon, light shone upon the eyes of 
Nebuchadnezzar and the Babylonian court that the health principles of Israel and their 
God were far superior to that of the Babylonians and their god.  
Daniel recounted and interpreted the heathen king Nebuchadnezzar’s dream in 
Daniel 2, and the heathen king was so awed by how God revealed all this to Daniel that 
He fell upon his face and worshipped Daniel...[and then he said], Of a truth it is, that 
your God is a God of gods, and a Lord of kings, and a revealer of secrets, seeing thou 
couldest reveal this secret. (Dan 2:46-47)   
 
In other words, Nebuchadnezzar's first encounter with the God of Israel gave him the 
impression that He was a special God among many gods, but he still maintained his 
polygamist worldview as it relates to deity.  
In Daniel 3 Shadrach, Meshach, and Abednego stood firm in spite of 
Nebuchadnezzar’s command and testified of the God of Israel in the face of death itself, 
and then God delivered them from the fiery furnace. This second encounter impressed 
Nebuchadnezzar with the belief that the God of Israel should be reverenced and respected 
“because there is no other God that can deliver after this sort” (Dan 3:29). 
Nebuchadnezzar's experience with God had grown from recognition of His unique ability 
to reveal secrets to respect and reverence for God as one who could deliver from the 
worst of circumstances.  
When Daniel went onto interpret Nebuchadnezzar's troubling dream in Daniel 4 
and then counseled the king to “break off thy sins by righteousness, and thine iniquities 
by shewing mercy to the poor; if it may be a lengthening of thy tranquility,” (Dan 4:27) 
the king temporarily took heed to the words of his trusted adviser. Yet as the year passed 
on, the king's pride rose up in him again ultimately leading to his seven-year humiliation 





at God’s hands when he was driven from men and made to eat grass with the beasts of the 
field.  
It was at the end of this humiliation that Nebuchadnezzar’s relationship with God 
moved from respect and reverence to surrender and worship. He stated as much in Daniel 
4:37, “Now I Nebuchadnezzar praise and extol and honour the King of heaven, all whose 
works are truth, and his ways judgment: and those that walk in pride he is able to abase.”   
When a new nation of Medo-Persia took the reins of power from the hands of the 
Babylonians, Daniel had the opportunity to witness to Darius, the Medo-Persian king, 
while sitting down in a lion’s den (Dan 6). Once again, God revealed Himself to another 
heathen king as One who could deliver from any circumstance. Furthermore, while the 
book of Daniel never mentions it, there is a strong chance that Daniel introduced Cyrus to 
Isaiah’s prophecy about him considering that “Daniel continued even unto the first year 
of king Cyrus” (Dan 1:21).     
Nonetheless, in each one of these previous cases it was not the original intent of 
the person or persons to go and share the knowledge of God to the heathens. Abraham 
was simply sojourning in a land that God had promised to give to him and his offspring. 
Joseph had been involuntarily forced to serve as a slave in Egypt, and then when 
Potiphar’s wife falsely accused him of trying to rape her he was sent to jail unjustly. It 
was not Daniel, Shadrach, Meshach, and Abednego’s original intent to go to Babylon. On 
the contrary, these three Hebrew boys were removed from their homeland as prisoners of 
war, and the entire Babylonian captivity was actually a divine punishment for the 
accumulated sins of Judah. Put plainly, if circumstances had not been set in motion to 





allow these Hebrews to cross paths with the heathens then it may be argued that they 
would never have shared the gospel with them.   
Jonah's Successful Cross-cultural Ministry    
However, there is one Old Testament prophet whose mission—possibly above all 
others—suggests that it was God’s original intent to have cross-cultural evangelists to 
reach the world with the knowledge of God. His story begins with the words, “Now the 
word of the Lord came unto Jonah the son of Amittai, saying, Arise, go to Nineveh, that 
great city, and cry against it; for their wickedness is come up before Me.”  For a person to 
see just how countercultural this command from God was to Jonah, they need only 
consider just how cruel and merciless the Assyrians were. Speaking of the multitude of 
torturous punishments that the Assyrians inflicted on their captives, Tetlow (2004) states,   
Assyrian kings bragged in their annals about their harsh treatment of war criminals.  
They claimed to have inflicted cruel forms of execution and corporal mutilation. The 
literary genre used by scribes in writing these annals suggests that many of the claims 
may be exaggerated. Some documents mitigated the conduct of the conquerors, but 
other documents and art confirmed the cruelty.   
The Assyrians seemed to be adept at devising cruel forms of punishment. Perhaps 
the worst of all appeared not in annals of war and conquest but in ordinary contracts. 
In the Late Assyrian Period, a penalty for breaching the non-litigation clause of 
contracts was to burn to death the person’s firstborn son and daughter before a god or 
goddess. This was not a religious sacrifice, but a legal penalty for breach of contract. 
(p. 215)  
 
Thus, when the divine command was given to Jonah to “go to Nineveh, that great city, 
and cry against it; for their wickedness is come up before Me” (Jon 1:2), God was 
essentially asking Jonah to go to a race of people that were Israel’s bitterest enemies and 
give them a message of warning before judgment was pronounced upon the wicked city. 
This is a clear-cut example in the Old Testament of cross-cultural preaching and 
evangelism, and the difference in this example is that God directly sent a Hebrew prophet 





to a foreign land to give them the message. Unlike in numerous other cases, Jonah was 
specifically directed by God to go to Nineveh.   
In fact, the author of the book of Jonah used the word “cry” in verse 2 as it relates 
to the linguistic style that Jonah was supposed to use in speaking to the Ninevites. The 
word “cry” comes from the Hebrew word קרא (qara), and it could have also been 
translated “to call, recite, preach, or proclaim” (Blue Letter Bible). Nehemiah 6:7 utilized 
the same word when it said, “And thou hast also appointed prophets to preach of thee at 
Jerusalem,” as well as Isaiah 61:1 when it said, “because He hath anointed Me to preach 
good tidings.” Thus, Jonah was given a clear command to go and preach a message of 
warning couched in judgment language to a totally different culture from his own.  
Jonah's mission to Nineveh should not be looked upon as similar to modern-day 
evangelistic campaigns. He was not proclaiming salvation through Jesus Christ 
considering that he lived well before the New Testament era. However, it should be 
considered as an evangelistic mission from the standpoint that Jonah was calling for the 
Ninevite heathens to return to the only true God that could save their people from coming 
destruction. As it relates to this subject, De La Torre (2007) states, 
Jonah was called to be an evangelist, but his call was not that of today's evangelists. 
Nowadays, we use the term "evangelist" to refer to certain individuals who attempt to 
convince "nonbelievers" to believe the doctrinal suppositions held by the 
evangelist...The normative understanding of Jonah is that of a somewhat failed 
evangelist, someone called to preach God's message of repentance to heathens so that 
they might be saved...In a very real sense, to evangelize is to work toward 
reconciliation in the relationship between God and human beings, between human 
beings, and between human beings and creation...To evangelize is to confront the 
dominant culture with its sins of privilege and power, which is responsible for much 
of the plight of the world's disenfranchised. The work of liberation and reconciliation 
is an evangelical project to which the marginalized, like Jonah, are called. (Chapter 5, 
para. 1) 
 





However, this cross-cultural evangelistic campaign seemed as though it was not 
going to happen by verse 3 when “Jonah rose up to flee unto Tarshish from the presence 
of the Lord, and went down to Joppa; and he found a ship going to Tarshish.”  Joppa, or 
Jaffa as it is now known as today, is the southern, oldest part of the Tel-Aviv-Jaffa 
municipality. It is not known exactly where Tarshish is. Bible commentators are not 
agreed upon its exact location. Some suggest that it may have been in Spain, while others 
have stated that it may have been along the Red Sea. At any rate, if Jonah lived in the 
land of Israel than he would have had to have gone west to get to Joppa to even catch a 
ship, whereas, Nineveh was to the northeast of Israel and Judah along the Fertile 
Crescent. In other words, these cities were almost in opposite directions.   
We cannot ascertain all the motives behind Jonah’s decision to flee unto Tarshish 
from the presence of the Lord.”  However, it is quite likely that part of his reasoning for 
running from his calling was based upon his distaste for the Assyrian people and culture. 
On more than one occasion, Israel and Judah had been attacked by the Assyrian armies (2 
Kgs 18:13; Isa 36, 37), and it was ultimately the Assyrians that took the Israelites of the 
northern kingdom into captivity in 722 BC (2 Kgs 17:6; 1 Chr 5:25, 26). Therefore, there 
was definitely some deep-seated bitterness between the Hebrews and the Assyrians, and 
more than likely Jonah shared that hatred of the Ninevites.  
Nevertheless, God’s will would finally prevail as storms and a fish changed the 
direction of the disobedient prophet (Jon 1:4-17; 2), and Jonah finally surrendered to 
God’s command to evangelize the heathen Assyrians. By chapter 3, Jonah is specifically 
commanded once again to “go unto Nineveh, that great city, and preach unto it the 
preaching that I bid thee.”  Once again, the Hebrew word “קרא” (qara) is used, but in the 





King James Version the authors now chose to use the words “preach” and “preaching.”  
In verse 4 of chapter 3, it uses the Hebrew word “ ”קרא (qara) again, but the King James 
Version uses the English word “cried.” “And Jonah began to enter into the city a day’s 
journey, and he cried” (Blue Letter Bible).  
Regardless of what English word was used to translate “קרא” the point is clearly 
seen when one looks at the rest of Jonah 3. Jonah’s cross-cultural evangelistic crusade 
turned out to be a great success from God's perspective. “the people of Nineveh believed 
God, and proclaimed a fast, and put on sackcloth, from the greatest of them even to the 
least of them…And God saw their works, that they turned from their evil way; and God 
repented of the evil, that He had said that He would do unto them; and He did it not” (Jon 
3:5, 10). In fact, considering that the whole city of 120,000 people responded positively 
to Jonah’s message, this evangelistic series may have been appraised as the most 
successful campaign—cross-cultural or otherwise—in Old Testament biblical history.  
Perhaps as the Ninevites beheld this Hebrew, a member of the race that they had 
pillaged and destroyed, warning them of impending doom; they could not help but to be 
convinced of its truthfulness considering the well-known hatred that existed between 
them. Why would any normal Hebrew want to warn Assyrians about anything so that 
they could get prepared in advance?  Furthermore, Jonah’s message must have had the 
residual effect of not only drawing the Ninevites closer to the merciful God of heaven, 
but it also drew the believing Ninevites closer to Jonah, the servant of God, because he 
was willing to swallow his prejudices and preach this warning message to the Ninevites. 
In other words, Jonah’s willingness to preach to the heathen Assyrians was God’s means 





of not only saving the Ninevites from imminent doom but unifying people of varying 
cultures closer together.    
Cross-Cultural Relations in New 
Testament Judaism 
In New Testament times, it seems as though the dividing line between Jews and 
Gentiles was even stricter than in Old Testament times, particularly as a result of the 
Babylonian captivity. Many Jews had been influenced against the dangers of 
intermingling with the surrounding nations as this had played a major role in leading the 
children of Israel to rebel against God until He uprooted them from the land of Israel. In 
fact, Ezra the priest (Ezra 10:1-19) and Nehemiah the governor (Neh 13:23-31) strongly 
contended with Jewish men who married women from foreign countries.  
Ezra was so adamant against intermarriage with foreign women that he had the 
temerity to call for Jewish men to "separate" themselves “from the people of the land, and 
from the strange wives” (Ezra 10:11). The Hebrew word for “separate” is ָבַדל,  and it 
could also have been translated “sever” or “divide.”  Since Ezra was a Levitical priest, 
and “a scribe of the words of the commandments of the Lord, and of his statutes to 
Israel,” (Ezra 7:11) he was aware of Moses' divinely inspired principles as it relates to 
divorce. However, Moses only mentioned that letters of divorce should be given when 
the husband found “some uncleanness” (Deut 24:1) in his wife. Thus, when Ezra told 
Jewish men to separate from their strange wives, he indirectly defined non-Jewish 
women as being unclean based upon his interpretation of the Mosaic law. 





Nehemiah reacted in a similar manner, and he even detailed what he did to the 
Jewish men who had been found guilty of intermarrying with foreign women, particularly 
women from Ammon, Moab, and Ashdod.  
And I contended with them, and cursed them, and smote certain of them, and plucked 
off their hair, and made them swear by God, saying, Ye shall not give your daughters 
unto their sons, nor take their daughters unto your sons, or for yourselves. (Neh 
13:25)   
 
Now, it is clear that both Nehemiah and Ezra were following the words of Moses when 
they were angered by the actions, especially since many of the women were Ammonites 
and Moabites. Moses had specifically spoke of these two people groups in Deuteronomy 
23:3, 4 saying, 
An Ammonite or Moabite shall not enter into the congregation of the LORD; even to 
their tenth generation shall they not enter into the congregation of the LORD forever: 
Because they met you not with bread and with water in the way, when ye came forth 
out of Egypt; and because they hired against thee Balaam the son of Beor of Pethor of 
Mesopotamia, to curse thee.  
 
Nevertheless, since many of these men were already married, the implication was that 
intermingling with foreigners was to be seen as so heinous that even those who had 
already married a foreigner were to be chastised for their disobedience.  
This separation grew deeper with the passing of centuries until by the time of 
Christ and the apostles the battle lines were drawn between believers and unbelievers, 
circumcised and uncircumcised, children of Abraham, Isaac, and Jacob and all others. 
Sadly, even after three years of tutelage in ministry at the feet of Jesus Himself, the 
disciples were still deeply engrossed and indoctrinated with this prejudice as well. In fact, 
the words of Peter to Cornelius seemed to echo the sentiments of numerous other early 
Jewish Christian leaders in his day, “Ye know how that it is an unlawful thing for a man 
that is a Jew to keep company, or come unto one of another nation” (Acts 10:28).   





Peter’s Cross-cultural Ministry 
This was all to change, however, when Peter received a vision (Acts 10:10-16) in 
which he saw a sheet as though it had been knit at four corners that was let down to him 
having all manner of common and unclean animals. Then Peter heard a voice saying to 
him, “Rise, Peter; kill, and eat.”  Being a devout Jew, Peter responded, “Not so, Lord; for 
I have never eaten anything that is common or unclean.”  Yet the voice responded, “What 
God hath cleansed, that call not thou common.”  This same scenario was played out three 
times before the sheet with the animals was lifted up again into heaven, and Peter finally 
came out of the trance.   
Bewildered at exactly what this vision meant, Peter thought upon its meaning 
while three men approached the house where he was staying at to inquire if he was there. 
The Spirit impressed him to go with them, so he went down to meet them, and they told 
him about how an angel had spoken to Cornelius telling him to seek Peter “to hear 
words” (Acts 10:22) from him. Now it must be noted that the angel could have shared the 
gospel with Cornelius himself, and more than likely he would have done a whole lot 
better job of relaying God’s message to the Gentile centurion than Peter. Nevertheless, 
the angel directed Cornelius to summon Peter to come and share the gospel of Jesus 
Christ with him and his family.   
The next day Peter went down with the men sent from Cornelius “and certain 
brethren from Joppa” (Acts 10:23) to Caesarea where he met Cornelius. It must be noted 
that Peter took “brethren” with him, and this may have been done because it was so 
controversial for a Jew to enter the home of a Gentile. These men would serve as 
witnesses for him when he would later report on his experience to the church at 





Jerusalem. Cornelius had summoned his kinsmen and near friends to come and hear the 
words of Peter also so there was a pretty large crowd that had gathered, and he fell at the 
feet of Peter in worship. “Peter took him up, saying, Stand up; I myself also am a man” 
(Acts 10:26). Then Peter said those transformative words that serve as a foundation for 
cross-cultural ministry,  
Ye know how that it is an unlawful thing for a man that is a Jew to keep company, or 
come unto one of another nation; but God hath shewed me that I should not call any 
man common or unclean. Therefore came I unto you without gainsaying, as soon as I 
was sent for: I ask therefore for what intent ye have sent for me.” (Acts 10:28, 29)   
 
Cornelius told him of his spiritual experience, and the visitation of the angel that 
told him to send to Joppa for Peter to come to his house and speak to him. Then in verses 
34-43 Peter began to preach to these Gentiles about Jesus Christ.   
The question can still be asked again, however, why didn’t the angel simply 
preach Jesus Christ to the Gentiles himself?  Once again there are numerous reasons that 
could be speculated as to why this happened. However, it should be observed that one of 
the tangible results of Peter following the leading of the Holy Spirit and preaching to the 
Gentiles is that it brought about a change of heart in his own life. Having been raised in a 
strict Jewish household, Peter had been indoctrinated with the inherent uncleanness of 
non-Jews, or Gentiles. In fact, even after his conversion, the Pentecost experience, and 
even this occasion when he was sent to preach to Cornelius; the book of Galatians 
painted Peter as an apostle who was still fearful of other Jewish Christians finding him in 
the company of Gentiles, even if they had converted to Christianity. Galatians 2:12 says 
that before certain Jewish Christians came from James in Jerusalem, Peter “did eat with 
the Gentiles.”  However, when Jewish brethren arrived from James in Jerusalem, Peter 
“withdrew and separated himself, fearing them which were of the circumcision.”   





Yet when Peter was sent to the house of Cornelius he received a new theological 
perspective as it related to people from other nations than Israel. Speaking of this 
newfound revelation, Peter said, “Of a truth I perceive that God is no respecter of 
persons: but in every nation he that feareth Him, and worketh righteousness, is accepted 
with Him” (Acts 10:34, 35). In other words, preaching cross-culturally was the very 
means whereby Peter’s heart was enlarged to unite in worship with those outside of his 
own culture, and this may have partially the reason for which God chose Peter for this 
mission. Furthermore, the preached word brought hearts together in Christian love, and 
this is proven by what happened to the Gentiles when they heard the word. Acts 10:44 
says, “While Peter yet spake these words, the Holy Ghost fell on all them which heard the 
word.”  The Holy Spirit was only poured out at Pentecost after the disciples had come 
together on one accord. Thus, if the Holy Spirit fell on these Gentile Christians, they all 
must have come together on one accord as Peter preached the word.  
Furthermore, it is also interesting to note that this was also one of Peter’s most 
successful campaigns, and he did not even have to do any pre-work. Furthermore, while 
it would be inaccurate to downplay the work of the Holy Spirit in the conversion of these 
Gentiles; no one person in that room would have been touched by the gospel of Jesus 
Christ were it not for the Spirit's presence. Nevertheless, we must not downgrade the 
person of Peter in the conversion process. The simple fact that a Jew would be in the 
home of a Gentile to share the Bible was a testimony in and of itself.  
Paul’s Cross-Cultural Ministry 
 Acts 19 recounts Paul's missionary travel to Ephesus and Asia Minor, and it 
begins with his ministry to some disciples of John the Baptist. These men had never even 





heard of the Holy Ghost, but they were faithfully following the teachings of John the 
Baptist, and they had been baptized into the faith of John the Baptist. Paul preached to 
them about the gospel of Jesus Christ, and these men were then baptized into the 
Christian faith. Then he laid his hands on them, and they received the Holy Ghost. He 
then proceeded to the local Jewish synagogue in Ephesus where he preached for three 
months. However, after three months of preaching to his Jewish brethren, many of Paul's 
Jewish brethren rejected the truths that he presented about Jesus Christ. Thus, Paul then 
“departed from them, and separated the disciples, disputing daily in the school of one 
Tyrannus” (Acts 19:9). He would continue doing this “by the space of two years; so that 
all they which dwelt in Asia heard the word of the Lord Jesus, both Jews and Greeks.” 
(Acts 19:10)  In fact, the preaching and deliverance ministry of Paul was so effective with 
both Jews and Gentiles in Ephesus and other parts of Asia Minor that Demetrius, a 
silversmith, who vehemently fought against Paul's ministry was forced to admit that “this 
Paul hath persuaded and turned away much people, saying that they be no gods, which 
are made with hands: Moreover ye see and hear, that not alone at Ephesus, but almost 
throughout all Asia, this Paul hath persuaded and turned away much people, saying that 
they be no gods, which are made with hands” (Acts 19:25-26). Since faithful Jews would 
never have worshipped idol gods, this suggests that Paul's evangelism had made 
significant inroads among the Gentile population as well. In fact, Paul's ministry was so 
efficacious and uniting between Jewish and Gentile believers that when crowds of people 
roared against him in the Ephesian theatre “certain of the chief of Asia, which were his 
friends, sent unto him, desiring him that he would not adventure himself into the theatre” 
(Acts 19:31). In other words, leaders in the Gentile world who it cannot even be proved 





had converted to Christianity considered this Jewish Christian to be a friend and of such 
value that his life should be preserved. 
In Acts 20:17-21 Paul spoke of his cross-cultural ministry to the Ephesians and to 
all the churches of Asia Minor. Clearly delineating that he did not focus on Jews at the 
expense of the Greeks, Paul clearly stated that he testified “both to the Jews, and also to 
the Greeks, repentance toward God, and faith toward our Lord Jesus Christ” (Acts 20:21) 
and the unity that resulted from the cross-cultural preaching and teaching ministry of Paul 
to these Jewish and Gentile believers in Ephesus and its surroundings can be seen in what 
they did when Paul finished this final exhortation to these believers at Miletus. In Acts 
20:36-38 it says, “And when he had thus spoken, he kneeled down, and prayed with them 
all. And they all wept sore, and fell on Paul’s neck, and kissed him, sorrowing most of all 
for the words which he spake, that they should see his face no more.”   
Summary of Implications  
The biblical foundations for unity and cross-cultural preaching are found in 
several places throughout the Bible. Nevertheless, as we review the discoveries made in 
this chapter we find that the biblical call for unity amid cultural diversity set the wheel in 
motion that would eventually lead to Christianity disembarking from its Jewish 
foundations and becoming a universal religion. Then, we find that cross-cultural ministry 
and preaching played a vital role in the growth and expansion of the church. Furthermore, 
it was through cross-cultural preaching that a unity and cohesion developed in the church 
and the community that was vital to both the reception of the Holy Spirit and the 
continual growth of the church.  





Isaiah may have never imagined what would be the ramifications of what he said 
relative to the strangers in Isaiah 56. In his time, he may have only pictured a few 
foreigners taking part in the benefits of salvation that were offered by the God of Israel. 
He may have never been able to picture that one day the great majority of people 
rejoicing in the benefits of salvation would be foreigners or Gentiles. Furthermore, he 
may have never imagined that a plethora of cultures would be worshiping the God of 
Israel, when he spoke of their offerings and sacrifices being accepted on God’s altar. 
Nevertheless, Isaiah recognized that Israel was never meant to be looked upon from an 
ethnic perspective but from a spiritual perspective. Thus, he embraced the idea of unity 
among believers of every nation, kindred, tongue, and people.     
Jesus’ prayer in John 17 for unity, or oneness, in the church had a prophetic 
component to it in the sense that He knew that the future church would not simply be 
people who spoke the same language, had the same culture, or were even of the same 
race. Therefore, Jesus’ prayer was also somewhat of a command to the church to do all 
they can, without compromising Biblical truth, to maintain unity, or oneness, in the body 
of Christ.   
Then Paul’s statements in Galatians 3:26-29 continued to keep the wheels turning 
by minimizing the main distinctions that keep people apart in comparison to Christian 
brotherhood. “There is neither Jew nor Greek,” is a reference to cultural and/or racial 
distinctions. “there is neither bond nor free” is a reference to social and/or economic 
distinctions. “There is neither male nor female” is a reference to gender distinctions. In 
essence, Paul stated that all these distinctions were to be subordinated to the believer’s 
relationship to God and as a result with each other. These statements of Isaiah, Paul, and 





Christ would ultimately unhinge Christianity from its Jewish roots, and it made the 
Christian religion appealing to people of every station, culture, or background.  
Were it not for the apostles' willingness to subordinate their own ethnocentric 
mindset to do cross-cultural evangelism, then the church would possibly still be a cultural 
institution solely contained within the bounds of the Jewish culture. Furthermore, it very 
well might have fizzled out altogether considering the bitter hatred that many Jews 
manifested towards Christianity. Nevertheless, the willingness of the apostles to follow 
the promptings of the Holy Spirit in ministering to people of different cultural 
backgrounds set the foundation for spreading the gospel to the farthest corners of the 
globe.  
Nevertheless, their efforts at cross-cultural evangelism had received prior impetus 
from the work of previous prophets who had sown seeds of truth in foreign lands such as: 
Abraham, Isaac, Jacob, Joseph, Daniel, and Jonah. Were it not for the labors of these Old 
Testament prophets and others—voluntarily or involuntarily—in spreading the 
knowledge of the true God in foreign lands than perhaps some of these places would 
never have been ready to receive the preaching of the apostles of Jesus Christ.  
In the same vein, there was also a secondary result of preaching that seemed to be 
rather cyclical in its effects. Cross-cultural preaching of the gospel almost always seemed 
to result in a stronger unity among the believers in the word of God. God worked on the 
heart of Jonah towards the Ninevites as he ministered to them. Peter and Cornelius’s 
household were drawn into a deeper unity as he ministered unto them. Lastly, Paul and 
the Ephesian church family had clearly been drawn into a sympathetic union as a result of 
his ministry in that area. Unity, or oneness, in the body of Christ was one of the main 





ingredients necessary for the outpouring of the Holy Spirit, and therefore, as the gospel 
was preached cross-culturally it led to greater outpourings of the Holy Spirit on 
progressively larger segments of people.  
These biblical principles give justification to this project, particularly as it relates 
to Seventh-day Adventism in the United States. Cross-cultural preaching and evangelism 
seems like one of the most effective tools according to both the Old and New Testaments 
for bringing about the unity among different groups that will be necessary for this 
generation to receive the gift of the Spirit on a scale comparable to that of Pentecost.   
On the other hand, there are some daunting challenges that still need to be faced 
to decipher rather this is really as easy it sounds. Furthermore, while a person may come 
to one understanding from his or her study of the biblical principles, he or she may come 
to another conclusion based off of application of these principles in modern-life.   
Nevertheless, it is clear from a biblical perspective that the current state of affairs 
for the Seventh-day Adventist Church in North America, with relation to race, was not 
God’s original intent. Based upon a study of the biblical narrative, God’s original intent 
was not for separation, but it was for people—though divided by race, language, or 
culture—to be united by the love of God, especially manifested in the sacrifice of Christ.  






CHAPTER 3  
LITERATURE RELATING TO CROSS-CULTURAL 
PREACHING IN SOUTHERN ALABAMA  
There is a broad spectrum of literature that needs to be touched on as we consider 
cross-cultural preaching in Southern Alabama. Works covering such subjects as: 
communication, preaching, cross-cultural ministry, religious studies of the South, biblical 
studies on cross-cultural ministry, cultural studies of the South, and historical studies of 
the South. It would be too exhaustive to cover all of the works touching on these subjects. 
However, in this chapter we will seek to explore some of the literature related to each one 
of these particular subjects.   
The works reviewed are divided into several groups. First, works covering cross-
cultural communication both from a scientific and religious perspective will be reviewed. 
Second, works delving into the historical, cultural, and religious milieu of the American 
south will be appraised. Third, works probing into preaching in a cross-cultural context 
will be examined. Fourth, works analyzing cross-cultural ministry will be surveyed. Fifth, 
works delving into the racial history of the Seventh-day Adventist Church since its 
inception will be covered. Sixth, works examining effective cross-cultural preachers will 
be reviewed. Finally, works analyzing Ellen G. White’s understanding of cross-cultural 
ministry and the South will be investigated.   
 





Cross-Cultural Communication  
The first category of literature focused solely on cross-cultural communication. 
These works related to the different aspects of what is involved in being an effective 
communicator whether religious or secular to people of other cultural groups whether in 
the same country or abroad. Hesselgrave (1991) emphasizes the importance of 
communication in the evangelism process. Contemplating cross-cultural communication, 
Hesselgrave (1991) says,  
One highly intriguing notion that appears in Oliver's writings is that of "multiple 
rhetorics"...In other words, while nature assures us of broad and basic areas of 
commonality among all people, nurture also plays a decisive role. The influences of 
their respective cultures on two groups of people may be so divergent as to 
necessitate essentially different rhetorics in the two cultures...He urges that 
communication be more closely allied with cultural anthropology, social psychology, 
and general linguistics. He advocates that we study the rhetorical process implicit and 
explicit in any culture, not just in terms of what people think but in terms of how they 
think and formulate their ideas. (pp. 97-98) 
In other words, Hesselgrave believes that for a person to be effective in his/her 
communication skills to a non-native culture than he/she needed not only to learn the 
language, but also to understand the culture and thought processes of the people 
Dodd's (1998) seminal work explores the issues of communication more from an 
academic as opposed to a religious perspective while still covering some of the same 
issues. While Dodd did not necessarily disagree with the sentiments of Hesselgrave, he 
seems to give more tangible and practical steps for how to become an effective cross-
cultural communicator. These steps include: (a) respect the dignity and personhood of 
others, (b) do not let others' criticism get you down, (c) do not feel as if you have to be 
liked everywhere by everyone, (d) be careful in discussing monetary matters, (e) work on 
adaptability, work on initiative, (f) be observant, (g) be ready for lack of privacy, (h) do 





not superimpose your political values, (i) recognize perceived roles of women, (j) respect 
tradition, (k) get used to long lines, (l) and learn to give of yourself and to receive. 
Hesselgrave emphasizes the importance of seeking to understand the worldviews of other 
cultures, and he gives several steps for going about this task. These steps include: (a) do 
as others do, develop self-awareness, (b) try to understand missing social cues, (c) do not 
assume that you know a worldview, and (d) discover when to use formal and informal 
modes.  
Gudykinst (2003) releases his innovative tome, but his emphasis is more on the 
theories of cultural and intercultural communication. Speaking about communication, 
Gudykinst (2003) says, 
Communication is unique within each culture, and at the same time, there are 
systematic similarities and differences across cultures. The similarities and 
differences can be explained and predicted theoretically using dimensions of cultural 
variability. In individualistic cultures, for example, individuals take precedence over 
groups; in collectivistic cultures, groups take precedence over individuals. There are 
systematic variations in communication that can be explained by individualism-
collectivism. To illustrate, members of individualistic cultures emphasize person-
based information to predict others' communication, and members of collectivistic 
cultures emphasize group-based information to predict others' communication. (pp. 8-
9) 
 
In other words, Gudykinst suggests that while all humans have some universal 
similarities, there is a difference in worldview across nations and cultures based off the 
imposition of group-think or the lack thereof. This contrast seems to be one of the glaring 
differences between more individualistic Western nations and other nations where 
religion, family, or schools of political thought (i.e. Communism, totalitarianism, etc.) 
dominate the minds and/or worldview of the citizenry.    
     





Works on the Historical, Cultural, and 
Religious Milieu of the South 
The second category of documents deals with the historical, cultural, and religious 
milieu of the South. This literature traced the cultural landscape of the Southern United 
States from immediately after the Civil War up through the present focusing on how it 
affected and/or was infected by the religion of the times. Griffin (1961) recounts the 
terrible ordeals of living life as a Black man in the Jim Crow South. In his book, Griffin 
highlights the fact that in the Deep South, especially in places such as Louisiana, 
Mississippi, and Alabama Blacks lived in horrifying conditions and many of them 
seemed to feel hopeless. Furthermore, there was a great fear and distrust of White people 
by Blacks that in many ways was reflected by Whites towards Black people, and Griffin 
was also appalled at the role of religion in furthering this distorted social order. Speaking 
to a Catholic priest at the Trappist monastery in Conyers, Georgia, Griffin (1961) states  
We discussed the religiosity of the racists. I told him how often I had heard them 
invoke God, and then some passage from the Bible, and urge all who might be 
faltering in their racial prejudice to “Pray brother, with all your heart before you 
decide to let them niggers into our schools and cafes…The monk laughed. ‘Didn’t 
Shakespeare say something about ‘every fool in error can find a passage in Scripture 
to back him up?  He knew his religious bigots. (p. 127) 
 
 Echoing the sentiments of Griffin, Wilson (1980) implies that the civil religion of 
the south that was supposedly firmly grounded in Evangelical Protestantism had as one of 
its core teachings White supremacy. He states,  
Southern ministers were among the leading defenders of White supremacy. As H. 
Shelton Smith has suggested, racial heresy was more dangerous to a preacher's 
reputation than was theological speculation. White Southerners perceived dissension 
on the racial issue as a threat to the social order itself, and clergymen made clear their 
commitment. (Wilson, 1980, p. 101)   
He then continues to say, 
 





On the racial question, indeed, the Southern historical experience as embodied in the 
Lost Cause provided the model for segregation that the Southern churches accepted. 
In short, the Lost Cause religion did not have the prophetic, ethical dimension that 
Hill calls for. Its prophetic aspects were not focused on racial issues. As the Southern 
churches did not judge regional racial ethics from the standpoint of the Christian love 
ethic, so the Lost Cause religion failed to judge the society’s racial patterns. The 
Southern civil religion failed after 1900 to perform a prophetic function in regard to 
the American civil religion. Rather than questioning the nation’s purposes in terms of 
transcendent values, Southerners showed an eagerness to identify with the sometimes 
self-righteous dreams of glory and virtue of the American nation. (Wilson, 1980, p. 
16) 
 
Thus, a pervasive ideology that developed across denominational lines among 
White Evangelical Christians was the belief in the inferiority of African Americans, and 
more importantly than even orthodoxy as it related to the Christian doctrines was the 
importance of orthodoxy as it related to the racial order in society.  
 Just a few years later, Hill (1983) probes this religious framework of the 
American South after Jim Crow legislation had been abolished. In an interview with John 
Lewis, one of the leaders of the Civil Rights Movement, Lewis mused about Southern 
religion along racial lines, as he said,  
I think the churches today are still relevant; I think there is a need for the institution. 
On the other hand, I think the church, Black and White, is far, far behind...I think the 
White church and the Black church will remain apart for years to come. The 
leadership of the Black church is perhaps much more socially conscious, much more 
political, much more involved in the life of the community. They really don't separate 
the condition around them from the church; for the most part, that is an exception...I 
don't see a great marriage anytime in the near future between the White church and 
the Black church. You know people say eleven o'clock on Sunday morning is the 
most segregated hour of the week, and it still is. I think that will be true for years and 
years to come. (Hill, 1983, pp. 47-48) 
   
In other words, according to Lewis while other entities have been freed from the chains 
of segregation, the church still remains as the last bastion of separation between the races 
in the South.        





Hill (1999) seems to agree with Wilson's sentiments about the role of religion in 
race relations, though the picture he paints of Southern religion appears more optimistic. 
Speaking about southern Christianity's role in race relations he says, 
At a deeper level, the churches have been a mighty force in the generation of the 
society's values. Indeed this statement is a truism...Southern Christianity's record with 
respect to the last, however, is less positive in the area of White-Negro relations. A 
dissonant admixture of genuine good will and depersonalization, the church's 
ambiguous influence is due to being so closely identified with the society that it has 
difficulty sitting in judgment on it. This means that the minister, called to be a 
prophet, is restrained by the social-psychological situation from violating the values 
in terms of which the congregation understands itself...At the same time, however, the 
groundwork which the church has laid for a Christian conscience affords the greatest 
hope for change...The Southern White says he has genuine affection for the Negro, 
means what he says, and is accurate, in terms of his particular definition of affection 
where Negro-White relations are involved. He is often kindly, protective, even 
generous in his dealings with his Black neighbor. He has yet to see, however, that 
Christian love is not present when kindliness, protectiveness, and generosity are 
extended toward another on condition that he is not to be regarded as a full person—
that is, when the other's inferiority of worth and potential is taken for granted. This 
does not mean that there are not many in the South who can be won over on the basis 
of an appeal to Christian conscience. (Hill, 1999, pp. 172-173) 
In other words, Hill suggests that southern Christianity implanted the principles of good 
will and Christian charity in the hearts of both Black and White. However, the 
Christianity of the south was so linked with the racist culture of the south that it didn't 
have the moral fiber to speak against the prejudice that undergirded the relations of 
Whites to Blacks. Therefore, it mirrored the bigoted feelings of many southern Whites in 
depersonalizing African Americans.  
Hill, Lippy, and Wilson (2005) continue to explore religion in the southern United 
States. In the latest manuscript, he highlighted the impact that the Civil Rights movement 
had on religion in the South, while at the same time the emphasize that the racial divide 
remained in the church. Repeating the observations of John Lewis, Hill et al. (2005) 
assert,  





The Civil Rights Movement, the quest of Black Southerners to be equal, led to social 
changes and relations between races that earlier generations of Southerners, White 
and Black, would never have dreamed possible. Before the Supreme Court's 1954 
Brown v. Board of Education order that public schools be desegregated, Southern 
religious leaders and their churches largely avoided the issue of racial justice. 
Moderate Southern religious leaders encouraged peaceful compliance with the ruling, 
but radical conservatives resisted the integration not only of public schools but of 
churches as well, and Southern churches remained largely segregated. A half century 
later, after rulings that other institutions be desegregated, legal segregation had ended, 
but social segregation continued, and religious integration was still in its infancy. (pp. 
30-31) 
This separation still continues across churches and denominations throughout the 
southern United States. Having lived and pastored in three different southern states, I 
have been a witness to this continued racial segregation in Protestant congregations 
throughout my life. Nevertheless, in the past few year there has gradually been an erosion 
in the homogeneity of southern churches with the increase of multiculturalism, 
immigration, and miscegenation.  
Around the same time as Samuel Hill was finishing his latest work on religion in 
the South, Norman and Armentrout (2005) published their breakthrough piece, in which 
they explore several areas of religious life in the South as it moved towards the 21st 
century. They point out how Alabama Baptists have a number of subgroups based on 
culture, gender, and socioeconomic level that view the Bible from several different 
perspectives. Seeming to observe a similar phenomenon to John Lewis, Norman and 
Armentrout, state that Black Baptists in Alabama viewed the Bible as “a revolutionary 
document endorsing social justice,” while White Baptists in Alabama viewed Scripture as 
“a conservative document favoring racial segregation” (p. 93). However, this cultural 
distinction is not unique to the Baptist faith in the South. Across denominational lines, I 
have seen this same thing happening. A good example of this is as it relates to the current 
climate between Blacks and police. Black ministers, including Seventh-day Adventists, 





are more likely to talk about the police shootings from the perspective of oppression, 
racial profiling, Black lives matter, and social justice. Whereas, it is exceedingly rare to 
hear of a Southern White minister speaking about these same matters though their voices 
will be heard, in earnest, denouncing such things as: homosexuality, pornography, the 
lack of school prayer, and embryonic stem cell research.  
Works on Preaching in a Cross-cultural Context  
The third category of documents focused specifically on preaching in a cross-
cultural context. This literature covers the gamut of issues involved in the process of 
making cross-cultural preaching successful. In 1990, the great African American 
preacher, Henry Mitchell emphasized the need to work within the culture if a preacher 
ever expects to have success, 
The real message of this cultural consideration, then, is not the promotion of a 
particular culture, but the insistence that the preacher affirm and work within the 
culture of the congregation. Whatever that culture may be, it is utterly fruitless to try 
to communicate effectively outside it. The preacher should also remember never to 
fight a war with or engage in frontal attack against the surrounding culture, it is too 
well entrenched and one could get uselessly wasted. And besides, if the preacher were 
to succeed on a large scale, it would be disastrous for the hearers to see so much of 
their survival kit destroyed. They could very well become pathologically disoriented, 
requiring institutional care. (Mitchell, 1990, p. 14) 
 Jeter and Allen (2002) share insights on the art of preaching to different groups, 
and they emphasize,  
In short, the preacher must be multilingual in homiletical form. The preacher's 
approach for a particular sermon is not imposed a priori, but emerges from the 
encounter of the congregation (and the various sub congregations within it) and its 
various listener tendencies, the occasion (with its needs), the biblical text, the gospel, 
and the preacher. (p. 13)   
 





In other words, they emphasized that to be an effective preacher in different settings is 
not based simply upon prior sermon preparation but also the God-given ability to adjust 
to different settings or cultures.  
Bailey and Wiersbe (2003), though from different cultures, look at the dynamics 
of their own personal heritage, sermon preparation, sermon content, and then each author 
shared one of his own personal sermons. In the course of their conversation, Bailey and 
Wiersbe reflected the sentiments of Jeter and Allen though viewing from a more practical 
perspective. Reflecting on the ideas of W. E. B. Dubois, they say,  
Here's his idea: I'm an African and I'm an American, and I am constrained to live that 
out every day of my life. I have to recognize what this "two-ness" means in 
America...It also influenced our churches and the way Blacks communicate. Even 
now, when I talk to the young preachers at our church, I tell them that they need to 
make certain adjustments if they're going to preach to a White congregation. Paul 
says it best by saying, "I become all things to all men so that I might win some. 
(Bailey & Wiersbe, 2003, p. 23) 
Essentially, he is saying that if an African American preaches to a White congregation, 
he/she must be willing to adjust many things if he/she expect to be effective.  
Robinson and Larson (2005) had a number of well-known scholars and preachers 
to expound upon quite a number of issues surrounding the art and craft of preaching. One 
of those scholars, Rick Richardson, spoke about cross-cultural preaching. Diverging from 
the sentiments of Bailey and Wiersbe though, Richardson emphasizes,  
After building trust and rapport, don't hold back. Fulfill your calling and speak the 
truth. The fact that you are from a different culture often gives you tremendous 
opportunity to challenge people in extraordinary ways. Build the bridge and then 
walk across it...Since you have identified and built trust, you can now give the gift of 
your cultural practices and the insights you bring. (as cited in Robinson & Larson, 
2005, Chapter 42, para. 20) 
 
Adding another dynamic to cross-cultural preaching that the previous authors did 
not focus on, Schmalenberger (2008) speaking about one of the most thought provoking 





principles for cross-cultural preaching, says, “Simplicity is your best communication tool. 
Sometimes other cultures see in us a certain vocabulary inflation that shows superior 
education. We must demonstrate a different attitude in our preaching. Jesus’ preaching 
sets a good example for us” (p. 21). 
Debona (2009) seems to agree with the sentiments of Jeter and Allen when he 
states,  
For those who do not regularly preach in a multicultural setting, the principles of 
diversity still apply. In a certain sense, everyone is diverse, they are culturally specific 
and challenged by new horizons. Learning to explore new roles and letting go of 
identities that rigidly identify the preacher as distinct from the congregation can only 
improve the breadth of the homily. (p. 172)     
Kim (2010) seems to totally agree with the sentiments of Nieman and Rogers. 
However, he did insert a few new ideas into the conversation suggesting that Nieman and 
Rogers’ idea of “neighbor” was limited in its description of the intimate union that ought 
to exist in the body of Christ. Kim also suggests that the present metamorphosis of the 
church in terms of diversity challenges the preacher to rethink what types of theological 
imagery will be best suited to describe current congregations. In addition, Kim suggests 
that with increasing diversity in congregations there is an increasing need for preachers to 
develop messages that will promote unity and harmony among the various people groups.   
Gilbert (2011) expresses his anguish at how many seminaries knowingly or 
unknowingly seek to fit all the ministerial students into one mold in terms of the 
preaching style. This mold that he feels is lifted up as a standard for preachers is more of 
an Anglo or European style of preaching. Gilbert objected to this specifically as it relates 
to Blacks on the basis of his belief that preaching must be encapsulated in the culture to 
which it is addressed.  





Because cultural identity and religious formation are principal determiners of how a 
sermon will be preached and heard, one truly committed to the work of transforming 
churches and communities through the gospel of Jesus Christ will "pay attention" to 
the vital importance context plays in preaching. Our preaching contexts matter when 
our concern is the gospel. For this reason, to understand the Christian faith 
contextually "is really a theological imperative."  There is no gospel "for us" that is 
not clothed in human culture and is not mediated through the sociocultural concerns 
of where we live, who we are, and what we value. (Gilbert, 2011, p. 22) 
From this analysis of various writings on preaching to cross-cultural 
congregations it is clear that there are several common denominators that stand out for 
effective cross-cultural preaching. One of the mutual ideas supported by most of the 
authors is that language needs to be inclusive as opposed to exclusive. Furthermore, the 
sermons must be encapsulated in such a way as to appeal to the given culture of the 
congregation. When preaching to marginalized groups, it must not be seen as degrading 
to speak in the style that is suited to their culture and context. And lastly, there is no 
universal style or method of preaching that should be considered standard while other 
methods are considered to be incorrect.   
Works on Cross-cultural Ministry  
The fourth category of writings focuses specifically on cross-cultural ministry. 
These writings probe all the intricacies involved in promoting a successful cross-cultural 
ministry. Lingenfelter and Mayers (1986) delve into the intricacies and challenges 
involved in pastors, missionaries, and lay persons of different cultural groups. The chief 
author was Lingenfelter, and he used as a foundation some of the ideas and teachings that 
he had learned from Mayers coupled with his own experiences as a missionary. 
  In this treatise, it is emphasized that one of the main components in ministering 
cross-culturally is to become “incarnated” into the culture. Focusing on the life of Jesus, 
Lingenfelter dug out the insight that Jesus Christ essentially became a 200% man. In 





other words, He was 100% God while at the same time He was 100% man. To become a 
part of human culture, Jesus was literally born into the human race. Furthermore, it was 
noted that Jesus became a part of one distinct culture, the Jewish culture (Lingenfelter & 
Mayers,1986).  
In regards to other missionaries, lay persons, and ministers who would seek to 
minister to other cultures, Lingenfelter emphasizes that they need to emulate the example 
of Jesus Christ as much as humanly possible. While it would be impossible for them to be 
born again into the new culture, Lingenfelter emphasizes that missionaries need to seek to 
be 150% men and women. In other words, Lingenfelter feels that these ministers must be 
willing to relinquish a bit of their own culture, while they should be willing to immerse 
themselves as much as possible into the culture that they were seeking to become a part 
of.   
As a part of this immersion into the culture, there were several modules that 
needed to be accomplished. First of all, Lingenfelter and Mayer (1986) insist that the 
minister must learn the language of the people to whom he ministers. In addition, 
ministers need to learn how the host culture deals with crises, judgment, time, goals, 
vulnerability, and self-worth.   
Lingenfelter (1996), building off the foundation that had been laid in his first 
volume on cross-cultural ministry, continues further on the importance of observation and 
research.  
If you are to understand the people, the society, and the culture in which you are 
working, it is essential that you engage in a program of systematic observation and 
research. Reading about interests, economic relations, and cultural biases will be 
useful, enlarging one's understanding, but the only way to grasp the meaning of these 
concepts is to apply them in data collection and analysis. The study of social 
environments provides that engagement. (Lingenfelter, 1996, p. 35)  





He concludes that abstract research in books and other resources can never take the place 
of hands-on encounters with the people of any given culture. If people really want to 
understand others of another culture than they will have to live, move among, and 
observe them.  
Hoke and Taylor (1999) tackle the subject of cross-cultural ministry with the help 
of numerous experts on the topic. They seem to agree with the sentiments of Lingenfelter 
(1996) as it relates to total immersion into the culture that a person seeks to reach.  
Not until we have actually experienced another culture by attempting to live as part of 
it do we understand the tremendous differences that exist...It is important that as soon 
as possible you have an opportunity to live and work in another culture...…go as a 
humble learner, to discover what God is already at work doing in that place. You do 
not go to teach or to solve anything. (Hoke & Taylor, 1999, p. 107) 
Thus, Hoke and Taylor echoed the idea of Lingenfelter, but they also emphasized the 
need for those who desired to engage with a new culture to come as humble learners as 
opposed to proud know-it-alls.  
Lo (2002) looks at how congregations can reach out to increasingly culturally 
diverse communities. As an Asian growing up in America, Lo had his fair share of 
experiences being a part of a marginalized group. He suggests ten specific ways that 
believers can become more cross-culturally sensitive:  
1.  understand yourself 
2. empathize with others  
3. loosen up  
4. keep your sense of humor  
5. don’t be afraid of mistakes  
6. do not make quick judgments  
7. be tolerant of ambiguity 





8. develop intercultural traits  
9. take a stand   
10. recognize that we do not live in a colorless, cultureless world.   
Matthews (2003) shares insights on how to be effective in ministering to people of 
other cultures. Veering away from the sentiments of Lingenfelter (1996), and Hoke and 
Taylor (1999) in emphasizing the incarnational ministry of Jesus Christ, Matthews 
stresses the need for ministers to meet other cultures on common ground. Speaking about 
the ministry of Jesus to the Samaritan woman at the well, he says,  
Jesus knew that Jews and Samaritans did not like one another, but beneath Jesus' 
weariness and thirst was his desire to break down racial walls. He accomplished this 
by meeting the Samaritan woman on common ground. What did they have in 
common in this context?  He was a man but she was a woman!  He was a Jew but she 
was a Samaritan!  They both, however, had at least one thing in common: the Jews 
loved Jacob and the Samaritans loved Jacob. This is why Jesus met her at Jacob's 
well. (Matthews, 2003, pp. 23-24) 
 
Put more succinctly, Matthews states that one of the most effective ways to tear down the 
dividing walls between races and/or nationalities is to find things they have in common as 
a foundation for building communication. 
 Anderson (2004) seeks to teach ministers how to bring the symphony of different 
Christian cultural groups together to make a unified sound that would change the world. 
Instead of focusing on the need to find common ground with other cultures as Matthews 
spoke about, Anderson avers the need to deemphasize ethnocentrism in preaching. 
Speaking about an African American minister that admitted to preaching Afrocentrism, 
he says,  
As I reflect on the preacher's statements, I can't imagine how difficult it would be for 
a group of nonBlack attendees to feel at home in an Afrocentric ministry such as the 





church this preacher was shepherding. I'm very happy this pastor desires to become 
less Afrocentric and more Christ-centered. I pray that his vision was expanded by 
seeing what the kingdom of God on earth can look like. (Anderson, 2004, p. 45)  
I can attest to witnessing Afrocentric preaching even in Adventist pulpits. A few years 
ago, I went to a Seventh-day Adventist camp meeting and heard one of the ministers 
spend about 15 minutes talking about his belief that Ellen G. White was actually a Black 
woman. Now this—in and of itself—is not wrong, and I can partially understand that 
perhaps he was using this supposed information as a means of boosting the self-esteem of 
Seventh-day Adventist African Americans who may feel at times as though the church 
considers them to be inferior. However, I am of the belief that a Christian minister's job is 
not too boost believers up so much in their culture but in Christ. In Philippians 3 Paul 
began to talk about his cultural pedigree, but then he went onto say in verse 7-8,  
But what things were gain to me, those I counted loss for Christ. Yea doubtless, and I 
count all things but loss for the excellency of the knowledge of Chris Jesus my Lord: 
for whom I have suffered the loss of all things, and do count them but dung, that I 
may win Christ. (Phil 3:7-8 KJV)  
 
In other words, I see that in this passage Paul—while not denouncing his cultural 
background as evil—put into proper perspective how he viewed his cultural background. 
In his mind, it was unimportant in comparison to his relation to Christ Jesus.   
Flemming (2005) seems to suggest that the same problems of ethnocentrism that 
Anderson decries are issues that were found in the early church.  
The Cornelius episode thus carries paradigmatic significance, both for Luke's readers 
and for the church today in its various cultural manifestations. Churches still struggle 
with ethnocentric perspectives, which resist acceptance of contextualized expressions 
of Christian theology and practice that are different from their own. Chan-Hie Kim, 
for example, finds arresting parallels between the attitude of the Jerusalem church 
toward the Gentiles in the Cornelius episode and that of the dominant church culture 
in North America regarding Asian immigrant Christians today. (Fleming, 2005, p. 42) 





Marti (2005) speaks about the postmodern church in Los Angeles, CA that seems 
to be ministering to the diverse and constantly changing community. Viewing cross-
cultural ministry from more of a purely demographic focus than Flemming, Anderson, or 
Matthews, Marti emphasizes that there is an erosion of the divisions in the Christian 
church because of miscegenation, immigration, and multiculturalism. Speaking on this 
phenomenon, he states,  
Ethnic identity will certainly become more diverse and complex in the future. 
According to Root (1996), the number of biracial children is increasing faster than the 
number of single-race children. The increased heterogeneity of ethnic designations 
and the increasing number of multiracial children also mean that constructing an 
ethnic identity will become increasingly problematic. Everyday categories of race and 
ethnicity are already unsatisfactory among social scientists seeking to understand 
children of mixed heritage...And as multiracial categories and children of immigrants 
continue to increase, the number of people whose ethnicity is fluid is likely to 
grow...Therefore, the ambiguity of racial identity may be superceded by other forms 
of identity, a religious identity being one of them. (Marti, 2005, pp. 148-149)     
 
Marti also notes that their approach to cross-cultural ministry was quite unorthodox. They 
had specific goals through which they interacted with the surrounding environment. 
Numerous ports of inclusion and cohesion have literally caused ethnic differences to be 
almost insignificant. These innovative interactions with the community included such 
things as: “innovations in theological articulation, ways of mobilizing and acculturating 
members, empowerment of leaders, and incorporation of younger cohorts” (Marti, p. 3).  
Ao and Penley (2006) also join the conversation about cross-cultural ministry, and 
they emphasize two things that may not have been highlighted as much by the previous 
authors, but they consider them to be imperative in any effective cross-cultural ministry. 
They say,  
The beginning place for all we do as Christians must be God's Word. We must be 
willing to learn about and from other cultures; we must be willing to make 
adaptations so that we can minister to and with persons of all cultures; we must never, 





however, do this at the cost of compromising biblical truth. (Ao & Penley, 2006, p. 
64) 
 
They further state,  
 
We who are leaders must not only ask for commitment from those we serve, but we 
must also lead by example. We must be willing to do the hard things and make the 
hard changes necessary to reach other cultures. One aspect of this is our commitment 
to remain through the process; to stick it out at the church even when things get 
rough. Too many ministers begin changes in churches and then when things become 
difficult they move elsewhere. (Ao & Penley, 2006, pp. 70) 
 
Commitment and dedication to following the Bible are definitely important in any 
Christian endeavors, and I definitely ruminate with these sentiments of Ao and Penley 
having experienced this in my own ministry.  
Elmer (2006) also tackles the challenging topic of cross-cultural ministry. While I 
am sure he would agree with the sentiments of Ao and Penley concerning the importance 
of commitment and sticking to Scripture, Elmer emphasizes the need for cross-cultural 
missionaries to be servants of the people they are ministering to as opposed to exercising 
their cultural superiority over the people. 
Humility is a mandated attitude for all believers everywhere; however, the way 
humility is expressed takes on a cultural face. Perhaps it is the inability to "wear" this 
cultural face of humility that has prompted many in the world to charge North 
Americans with superiority or arrogance in spite of our declared efforts to "serve the 
nationals...We repent of the ignorance which assumes that we have all the answers 
and that our only role is to teach. We have very much to learn. We repent also of 
judgmental attitudes. We know that we should never condemn or despise another 
culture, but rather respect it. We advocate neither the arrogance which imposes our 
culture on others, nor the syncretism which mixes the gospel with cultural elements 
incompatible with it, but rather a humble sharing of the good news—made possible 
by the mutual respect of a genuine friendship. (Elmer, 2006, p. 33)    
Gilbreath (2006) shares his angst with evangelicalism. Speaking from the 
standpoint of an African American that had joined the evangelical movement, Edward 
Gilbreath echoes the sentiments of Elmer about the problem of cultural superiority. Yet 





Gilbreath is more specific in his focus on the cultural superiority inherent in American 
evangelicalism. 
What really troubles some Black evangelicals, and you might have picked this up 
from the earlier comments, is that their White counterparts don't even realize how 
much their "Whiteness" affects their faith. After confessing that "she was sick and 
tired of racial reconciliation," my young friend who wrote me that email added: "The 
White Christians I encounter often display a shocking provincialism—a real naiveté 
about the world around them. Frankly, it's as if they are stunned to find out that their 
cultural, political, and religious frame of reference is not the only one. (Gilbreath, 
2006, p. 129)   
 
Esterline and Kalu (2006) provide new avenues of education in both teaching and 
learning that would foster and maintain a multicultural theological education. Like 
Gilbreath and Elmer, they also felt that a major problem for some missionaries was the 
tendency to exercise cultural superiority over their listeners. 
One dimension of teaching the Bible from a multicultural theological perspective in 
the contemporary period is the problem of power relations embedded in globalization, 
namely, that benefits from cultural diversity are compromised by some cultures 
dominating others, and this that has implications for the teaching of method, 
hermeneutics, and pedagogy in biblical interpretation...A high value is placed on 
autobiography within community, which by encountering alternative stories, induces 
disequilibrium and results in alternative visions, which are reinscribed in 
autobiography in an antiheroic mood. (Esterline & Kalu, 2006, pp. 8-9)  
 
However, Lyght (2006) also adds his book to the pool of literature on cross-
cultural ministry. Lyght, Glory and Jacob Dharmaraj explore the issue of cross-racial 
ministry in the United Methodist Church as we enter an increasingly diverse American 
culture. As it relates to cross-cultural and cross-racial ministry, these three authors 
explore the context, theology, mission, and ministry of pastoral appointments to such 
congregations in the United Methodist Church.   
Yount and Barnett (2007) focus on several things that are necessary to be 
developed in order for ministers to be prosperous in cross-cultural ministry settings. 





Peering through the lens of spirituality, they tackle the deeper issue behind such things as 
cultural superiority that Elmer and Gilbreath bemoaned.  
Similar scenarios can be constructed for missionaries, pastors, and lay leaders. Do 
missionaries give themselves away for the peoples to whom God called them?  Do 
pastors give themselves away to the congregations God sent them to serve?  Do lay 
leaders give themselves away to the betterment of the followers involved in their 
ministries?  If we can answer a resounding "yes!" then we line up well with the model 
laid down by the Lord...An authenticating mark of spiritual disciplers is the degree 
one finds in them a heart for service to the Lord and others. In order to grow in 
spiritual character, we must cultivate a self-sacrificing life of service to those God 
calls us to lead. (Yount & Barnett, 2007, p. 23) 
 
Boyd (2008) describes his experience of striving to plant a church that would 
concentrate on training bicultural people to share the love of Jesus Christ to other races, 
languages, and cultures. Rather than focusing on the importance of relinquishing one's 
cultural superiority, however, Boyd focused on the importance of making believers of 
other cultures a part of our family.   
So when Jesus told His disciples to go and make disciples, they knew exactly what 
they were to do. They were to go and find others and make them a part of their 
family, to fully involve them in their lives and have them eat with them, travel, with 
them, go on holiday with them and become their brothers and sisters. This was how 
they were disciple. (Boyd, 2008, p. 105) 
 
Livermore (2009) emphasizes the need for learning certain things if a minister 
expects to be able to have the biggest impact on the culture to which he is ministering. 
Echoing the sentiments of Lingenfelter, he states 
Many ministry leaders fail because they don't understand the strong cultural values 
and assumptions that underlie the behaviors of an organization. Just as in a 
socioethnic culture, people often behave within these organizations with little self-
awareness, oblivious of the values and assumption driving their behavior. (Livermore, 
2009, p. 29) 
 
Plueddemann (2009) agrees with Lingenfelter also as it relates to being a 
learner in order to be effective in ministering cross-culturally. 





Choosing to be learners is what helps us most to understand different perspectives on 
leadership. Crosscultural leadership is a school from which you never graduate. I 
don't think anyone comes to crosscultural leadership with a superior or inferior view 
of leadership; we just all come with different views. It is my responsibility as a leader 
to learn from others what their views are and why, and to help them understand where 
I am coming from. This can only happen by being honest about my own need to 
know and understand others, to be vulnerable and open, seeking to understand before 
trying to be understood, being an empathetic listener and showing true respect for 
cultural differences in leadership practices, models and styles. I need to ask clarifying 
questions to be sure that I am being understood, as well as to ensure that I have 
understood. (Plueddemann, 2009, pp. 29-30) 
 
There seems to be a common thread among many experts on cross-cultural ministry that 
one of the first aspects of effective cross-cultural ministry is in learning about the people 
to whom one will be ministering.   
DeYmaz and Li (2010) agree with the sentiments of Miller with his focus on the 
importance of being committed for the cross-cultural ministry to be successful. Yet they 
add the element of the importance of the grace of God in making any ministry to prosper. 
To realize the dream of a multi-ethnic church requires that church pastors, planters, 
and lay leaders know the certainty of their calling and demands steady faith, personal 
courage, and a willingness to sacrifice. Yet make no mistake: the success of a church 
like Mosaic is a testimony to the grace of God. More often than not, I believe, he 
works in spite of our failures and shortcomings as we faithfully respond to his vision 
for the church. (DeYmaz & Li, 2010, pp. 30-31)  
No amount of strategy can take the place of God's grace being bestowed upon a project. 
Cross cultural just like any other ministry is dependent on the movement of the Holy 
Spirit, and DeYmaz and Li highlight this most important aspect to ministry.  
 Kaufmann (2010) emphasizes the mass migration of people from rural areas to 
urban centers leading to large cities in many cases with culturally diverse populations. In 
this vein, he looks at cross-cultural and/or multicultural ministry from an urban 
perspective. However, he did echo the sentiments of Livermore in emphasizing the 
importance of learning about the culture that we are ministering to. 





Many churches have reached out to prominent immigrant groups about planting a 
church in their existing facilities...Before a church embarks on this path, it is essential 
to research the community, in order to learn about the culture you wish to serve. 
Another necessary step is to prepare the host congregation for the cultural differences 
it will encounter. (Kaufmann, 2010, p. 19) 
It is a repetitive statement, but it appears that experts feel that it is of the utmost 
importance for people who would dare to embark on a journey of ministry to another 
culture to learn about the culture and/or the people they are going to minister to.  
McGuire, Fernandez, and Hansen (2010) highlight that the church should not seek 
to uproot culture, but from their perspective the church should work with culture, seeking 
to inspire and enlarge it for the benefit of those living in it. Speaking from the perspective 
of the Roman Catholic Church, these three authors suggest that for the church to be 
relevant it must convey the Bible through words and movements that will be easily 
understood by those who are listening. More specifically they suggest that a minister 
should learn the body language, eye contact, and other local slang terms and actions of 
the culture being communicated to. However, they also seem to echo the thoughts of 
Lingenfelter when they suggest that this communication of the gospel in the language 
most suitable will not simply happen by reading books, articles or films, but by sitting 
down at the table with the host culture, interacting with them on an informal level. 
Ultimately the authors believe that this would lead to the people revealing themselves.  
 Works on the Racial History of the Seventh-
day Adventist Church in North America 
The fifth category of writings looked into the racial history of the Seventh-day 
Adventist Church since its mid-19th century foundations to the present. Plantak (1998) 
tackles the issues of race as it relates to the North American Seventh-day Adventist 
Church by stating that the history of race relations in the Seventh-day Adventist Church 





imitates that of the rest of American society, and he further states, “Race relations in 
Seventh-day Adventist history have followed the history of race relations in America at 
large” (Plantak, p. 75). However, he also states that segregation continues to be codified 
in the separate conferences today,  
It is clear from these statements that while the leaders of the church had a clear 
theology of equality between races, the prejudice of the society, especially in the 
South, persuaded the leaders to accept the separation between the races as the 
most pragmatic and only workable solution of their desire to carry their work to 
the Black as well as White people  However, the practice of segregation stayed 
embedded in the church system long after the original reasons for its introduction 
had vanished. It was in the 1940s that segregation was energetically reintroduced 
by means of regional (Black) conferences. (Plantak, 2016, pp. 75, 79) 
 
I tend to partially agree with Plantak on this issue though not in totality. One of the 
original reasons for separate conferences was for effectively reaching African Americans 
in a racist society where Whites really did not want to fellowship with Blacks in most 
parts of society. However, in 2017 there are numerous places in the southern states, 
especially Florida, where the state conferences are experiencing an upsurge in the number 
of Blacks joining the church though they are not regional conferences. However, I must 
admit that in some other places throughout the South and the rest of the country there 
seems to be an uptick in racial tensions (i.e. Charlottesville, VA), and there are those who 
are still strongly against the intermingling of the races. In these areas, this must be taken 
into account for the sake of the most successful evangelism to both the Black and White 
races.  
Seventh-day Adventist church historian, Knight, (1999) echoes the thoughts of 
Plantak as he gives an overview of the racial and racist history that colored the Seventh-
day Adventist church from the early 20th century to the present. He summates the 
landscape of Adventism, 





Unfortunately, racial prejudice, like other sins, is not totally eradicated in most 
Christians at conversion. Nor are the racial tensions embedded in a culture easy for 
the churches existing in that social environment to overcome. Thus it is unfortunate, 
but not surprising, that Adventists had their share of casualties over racial issues as 
the number of Blacks increased in the denomination. (Knight, 1999, p. 135) 
He highlights some of the glaring inequities that existed in the very heart of Adventism 
that stand as an indelible stain upon the Adventist record. In Washington D.C. Blacks 
were not even allowed to enroll their children in Washington Missionary College, the 
local Adventist institution of higher learning in the D.C. area, and they were also 
disallowed from eating in the cafeteria at the General Conference headquarters. 
Another Adventist church historian seconded the sentiments of Knight as it relates 
to the history of Adventism among African Americans. Baker (2005) describes several 
vital moments in the history and growth of the Seventh-day Adventist work among 
African Americans that included: the founding of the first African American Seventh-day 
Adventist church, the founding of Oakwood University, the outstanding ministry of Anna 
Knight both in India and the South, the much-maligned ministry of James K. Humphrey 
in New York, and several other historical junctures.  
Jones (2006) delves more deeply into the life and times of James K. Humphrey, a 
Black pastor who was ousted from the Seventh-day Adventist church because of his 
decisions as it relates to the Utopia park project in the early part of the 20th century. 
Focusing on the life of this African American giant as it relates to the growth of 
Adventism in Black America, he echoes the sentiments of both Knight and Baker as he 
looks at the historical events from the start of the Seventh-day Adventist movement up to 
Humphrey's time that played a role in his decisions as it relates to the church. Then he 
reveals the future effects of Humphrey's decision on the Adventist church, and more 





importantly the Black Adventist work. Speaking about the internal struggles that 
Humphrey faced though preaching in the highest echelons of Adventism, Jones states, 
Humphrey's General Conference sermon on the evening of May 23, 1922, did not 
occur in a vacuum. More personal testimony than the exposition of a particular 
biblical passage, the sermon revealed a man with a heavy heart, a person struggling to 
come to grips with some unresolved issues. After asserting that, like the apostle Paul, 
he would allow nothing to drive a wedge between his love for God and himself, 
Humphrey, at that time supervising four congregations in the metropolitan New York 
City area, related the incident about the brother who years before had encouraged him 
to leave the Seventh-day Adventist church. Humphrey claimed that independent 
churches, such as the one the brother wanted him to start, only appealed to 
recalcitrants and individuals who had grown lukewarm in their commitment to the 
church...His intention then was to remain in the word, he claimed, elaborating that 
‘the cause of Jesus is greater than men, greater than plans, greater than organization.’ 
(Jones, 2006, p. 9)  
 
In other words, it appears that Humphrey tried to hold on to his Adventist faith for quite a 
long time, but events in his life finally brought him to a tipping point as it relates to the 
Adventist church and he finally left to start his own. 
In 2007, Bull and Lockhart came out with the second edition of their treatise. 
Expounding on the Seventh-day Adventist church and its relationship to the American 
Dream, they also focused on subcultures within the Adventist church, including the 
African American culture. In one particular chapter on race, Bull and Lockhart delved 
into the rather bittersweet history as it related to African Americans and the Adventist 
church in North American, and they state,   
Unlike most immigrant groups, which have constituted a separate entity within 
Adventism for a few decades after the heaviest influx of converts, African Americans 
have remained a distinct group for over a century. Partly as a result, the church has 
found their presence in Adventism far more difficult to cope with than that of other 
races; and despite drawing a disproportionately high number into their ranks, which 
on the face of it suggests the church is unusually hospitable to America's Blacks, the 
denomination has often displayed the same prejudice toward them as has the country 
at large. (Bull & Lockhart, 2007, p. 278) 





Morgan (2010) recounts the strikingly sad history of Lewis Sheafe, a prominent Black 
Seventh-day Adventist pastor, and his dealings with the Seventh-day Adventist church. 
He would ultimately leave the church because of his inability to live with the segregation 
that was so pervasive throughout Adventism, including in the area near to the 
headquarters in Washington D.C. Interestingly enough, Morgan brought more clarity to 
Jones’ treatise on James K. Humphrey by revealing who it was that tried to get 
Humphrey to leave the church.  
In 1905, said the pastor of the 600-member Harlem Seventh-day Adventist Church 
[James K. Humphrey], a "brother"--his senior by about 20 years—came to his home 
in New York and "urged me to cut loose from this denomination."  The unnamed 
brother was almost certainly Lewis C. Sheafe. Beyond the fact that Sheafe was born 
18 years before Humphrey, no one else seems remotely plausible. And New York 
could easily have been one of the several locales on Sheafe's "vacation" itinerary in 
November 1905. (Morgan, 2010, p. 291) 
 
Birch (2012) compares Adventism to regular evangelicalism as it relates to race, and he 
seems to suggest that Adventism was soiled by racism almost as bad as the rest of 
evangelicalism. Expressing the same sentiments as Knight, he states, 
The traditional and current attitude of the SDA Church to the racial/ethnic divide in 
Adventism and the United States at large has not been and is not an attitude with any 
admirable or redeeming quality, but one of apathy...This attitude of the remnant irks 
the victims of systemic injustice and societal neglect or marginalization. It is not 
surprising, therefore, that African Americans and Native Americans are usually 
neither attracted to our message nor mobilized by our mission. (Birch, 2012, p. 76) 
 
Works on Effective Cross-cultural Preachers 
The sixth category of writings looked into effective cross-cultural preachers in 
American history. Findlay (1969) looks into the exceptional life and ministry of the great 
19th century evangelist, Dwight L. Moody, whose ministry took him all over the world. 
He also focuses on the techniques for what Moody felt was the most effective evangelism 





in the southern United States, just a few years removed from slavery, a particular portion 
of his ministry that has not been given as much coverage. To the chagrin of more 
progressive African American Christians, Moody's methods were quite unacceptable. 
Findlay states,  
Moody recoiled as indignant White Georgians assured him the "contempt and 
abhorrence of our entire people" if he had come South "endeavoring to change the 
relation of the Black and White races."  The criticism heaped upon him by this 
southern community taught him a lesson he never forgot. Whenever he campaigned 
in the South thereafter he preached either to segregated audiences, or, more often, 
held services in separate buildings for the two races. The evangelist had determined 
his position on social issues in southern states by conforming to prevailing 
community standards, just as he did concerning economic questions in the North. 
(Findlay, 1969, pp. 279-280) 
Warren (2001) examines the life and preaching of Dr. Martin Luther King Jr, possibly the 
most impactful minister of the 20th century. Having preached to numerous audiences all 
across America and the world, Martin Luther King Jr. was desired as a speaker by all 
sectors and cultures of society. Furthermore, Warren note this aspect of King’s preaching, 
and he hones in on one of the main reasons that King was sought after by so many 
varying audiences,  
One of the marks of genius in King's effective preaching was his ability to adapt 
appropriately and persuasively to any congregation, whether it was Marsh Chapel 
(Boston University), Andrew Ranking Chapel (Howard University), Harvard Chapel, 
Riverside Church (New York), the Sunday Evening Club (Chicago) or a less 
liturgical, less formal and less polished congregation of predominantly unlettered 
people. (Warren, 2001, pp. 162-163)    
 
Pollock (2003), in writing about America's most prominent evangelist and living, 
cultural icon, Billy Graham, he states that Graham's effectiveness as a cross-cultural 
preacher was rooted in his presentation of the simple gospel of Jesus Christ and its ability 
to transcend cultural barriers and bring about reconciliation. 





Harmon (2013) studies the life Charles Spurgeon, the prince of preachers, who 
was a vocal opponent of slavery. In fact, sales of Spurgeon’s sermons waned among the 
Southern Baptists, and he received threatening insults and letters from many proponents 
of slavery. Nevertheless, Harmon hones in on Spurgeon's preaching, and he says,  
He gave great attention to the choice of words and familiarized himself with Saxon 
terms. His style was homely—not cheap or vulgar but within the mental range of the 
average audience. He did not preach for the elite, though many from the intelligentsia 
sat at his feet and regarded him as a stylist. (Harmon, 2013, Chapter 11, para. 10) 
Lee and Baker (2013) probe the life of Charles D. Brooks, one of the most 
effective Seventh-day Adventist evangelists of the 20th century. Covering the entirety of 
his life from his early days growing up on a farm in North Carolina, through his tenure at 
Oakwood College and marriage, his early ministry and evangelism throughout the 
Northeast, his international ministry in the General Conference and with the Breath of 
Life telecast, and finally his retirement years; Lee and Baker unlocked the character traits 
that undergirded Elder Brooks' successful ministry for over 60 years. Speaking about how 
Elder Brooks presented his messages that reached international audiences, Lee and Baker 
(2013) say,  
Always prepared, he was never rattled or nervous. His delivery was polished and 
crisp, yet warm and genuine. Later if he came to the end of his lines on the 
teleprompter and he still had time to fill, he could ad-lib for minutes on end with 
script-worthy delivery. (p. 182) 
 
Alcantara (2015) refers to different factors from Graham playing a key role in the success 
of Gardner Taylor as a cross-cultural preacher. Speaking of Taylor, he says, “His 
contemporary significance to homiletics centers on two proficiencies in particular that 
mark him out as a forerunner, a harbinger of preaching's future: improvisational 
proficiency and intercultural proficiency” (Alcantara, 2015, pp. 37-38). 





Works on Ellen White’s Understanding of Cross-
cultural Ministry and the South  
 Ellen G. White laid out a blueprint for effectively ministering in the South to both 
White and Black people. Speaking about Black ministers who had the desire to preach 
cross-culturally to Whites, she said, 
There are able colored ministers who have embraced the truth. Some of these feel 
unwilling to devote themselves to work for their own race; they wish to preach to the 
White people. These men are making a great mistake. They should seek most 
earnestly to save their own race, and they will not by any means be excluded from the 
gatherings of the White people. (White, 1915, p. 468) 
Thus, for White one of the most important parts of ministry was to do everything possible 
to ensure that it would be effective, even if that meant that certain cross-cultural ministry 
of Blacks reaching out to Whites simply did not take place. In the racially tense society of 
today this means that Blacks and Whites should be prayerful about where and who they 
minister to. This is not to say that we should not minister cross-culturally, however, there 
are times when a prayerful minister might hear God say not to go to certain areas (as He 
did Paul) because his presence may exacerbate an already racially tense situation.   
White also had counsel for how White ministers were to present messages to 
Blacks having just been removed from slavery.  
Let them furnish themselves with the most appropriate, simple lessons from the life of 
Christ to present to the people. Let them not dwell too much upon doctrinal points, or 
upon features of our faith that will seem strange and new; but let them present the 
sufferings and the sacrifice of Christ; let them hold up His righteousness and reveal 
His grace; let them manifest His purity and holiness of character. Workers in the 
Southern field will need to teach the people line upon line, precept upon precept, here 
a little and there a little. (White, 1915, p. 48) 
In 1909 Ellen White gave further counsel on cross-cultural preaching as it relates to 
Blacks and Whites. As the last of the testimonies, this seemed to be her final counsel as it 
related to the race question based on the times in which she lived.  





The cities of the South are to be worked, and for this work the best talent is to be 
secured, and that without delay. Let White workers labor for the White people, 
proclaiming the message of present truth in its simplicity. They will find openings 
through which they may reach the higher class. Every opportunity for reaching this 
class is to be improved. 
Let colored laborers do what they can to keep abreast, working earnestly for their 
own people. I thank God that among the colored believers there are men of talent who 
can work efficiently for their own people, presenting the truth in clear lines. There are 
many colored people of precious talent who will be converted to the truth if our 
colored ministers are wise in devising ways of training teachers for the schools and 
other laborers for the field. (White, 1909, pp. 213-214) 
In this same book, however, she also made room for the possibility that her counsel 
calling for blacks and whites to have separate places of worship was not to be considered 
a strategy that was to be practiced forever. 
In regard to white and colored people worshiping in the same building, this cannot be 
followed as a general custom with profit to either party—especially in the South. The 
best thing will be to provide the colored people who accept the truth, with places of 
worship of their own, in which they can carry on their services by themselves. This is 
particularly necessary in the South in order that the work for the white people may be 
carried on without serious hindrance.  
Let the colored believers be provided with neat, tasteful houses of worship. Let them 
be shown that this is done not to exclude them from worshiping with white people, 
because they are black, but in order that the progress of the truth may be advanced. Let 
them understand that this plan is to be followed until the Lord shows us a better way. 
(White, 1909, p. 206)  
 
There were two themes drawn from analyzing the writings of Ellen G. White. The 
first theme was that the preaching messages needed to be simple. From Ellen G. White’s 
perspective Blacks had just lately been removed from the deafening grip of slavery, and 
therefore it was imperative that their feet would be firmly grounded upon the gospel of 
Jesus Christ. The second theme was to recognize and assess the entire cultural landscape 
before preparing a strategy for preaching and mission. In certain instances, cross-cultural 
preaching would actually have done more harm than good.  





Summary and Implications of Literary Findings  
The plethora of literature available on the topic of preaching cross-culturally is 
probably in the hundreds or thousands. However, the literature that was reviewed was 
specifically focused on cross-cultural preaching in southern Alabama. Works on cross-
cultural communication reveal the scientific foundations for effective communication on 
a cross-cultural basis. Works on the historical, cultural, and religious milieu of the south 
reveal exactly what kind of cultural landscape is being dealt with as it relates to preaching 
cross-culturally. Works on preaching in a cross-cultural context disclose the experiences 
and strategies that have led to effective cross-cultural preaching in similar contexts. 
Works on cross-cultural ministry divulge techniques in similar settings that have led to 
successful congregations. Works on Ellen G. White’s perspective on cross-cultural 
ministry and the South divulge a Seventh-day Adventist perspective on how to 
specifically reach both Black and White communities in the southern United States.   
   









Preaching in any setting is quite a task. There is always the fear that the people 
listening might be turned off by one’s use of language. Then there are people who may 
dislike the outfit the speaker is wearing. Other people may find the speaker’s body 
language as denouncing him or her as guilty of something. Still others may have a 
problem with the tone or volume of the preacher’s voice being either too loud or too soft. 
Better yet, some people take issue with the way a preacher moves around while he or she 
is speaking. Speaking about preaching presence, Brown (2008) states,   
One aspect of authenticity is the preacher's presence. Have you ever met someone 
who is distinctively different yet has a presence that seems to fill up a room?  Have 
you heard a voice that is so unique that you identify it as soon as the first word flows 
from the person's mouth, caressing your ears and commanding rather than demanding 
attention?  Perhaps you have watched a person move in the pulpit, seemingly gliding 
or marching, or being so at ease that you thought they were born there?  These are 
examples of people comfortable in their own homiletical skin...These are examples of 
preaching presence, the aspects or physicality of a person that command respectful 
attention...Authentic preaching presence is absent caricature or stereotype. The 
mannerisms, idiosyncrasies, and, at times, eccentricities of the preacher enhance the 
message and open communication with the congregation. (p. 60)  
 
In other words, there is more to the message than simply the content spoken about. The 
very presence of the preacher can either open or close communication with the 
congregation.  
Preaching in any setting, even familiar cultural settings, is a task. Nevertheless, 
this task is multiplied exponentially when speaking to a different culture. Part of the 
reason is simply because such things as: fashion, normal vocal sound, topics, and body 





language may be naturally different for different cultures. Indeed, Gudykinst (2003) is 
correct when he says, “The members of every group or community partake of a 
communal conversation…the transcultural facts of communicative conduct is that there is 
much in communicative conduct that is culturally distinctive” (pp. 39, 42).  
Cultural Differences in Worship 
African American worship services, for the most part, are considered to be livelier 
in nature, while many other cultures worship in a more subdued form. Samuel S. Hill 
notes the livelier nature of African Americans worship. He states that Southern Whites 
got their fervor in worship from the interactions with Blacks in worship services.  
Matthews was the first to show me that southern church preaching, singing, and 
praying result from the joint presence of Whites and Blacks in biracial congregations 
that existed during the long period of African American slavery. Singing and praying 
surely are the most profoundly constitutive elements in any group’s public worship. 
With relatively little effort one can imagine oneself in a Baptist or Methodist 
gathering in the 1840s, say, and hear the commingling of vocal and instrumental 
musical sounds. The songs and hymns were composed and chosen by the ruling 
White portion, but the cadence, pace, and vitality were ineluctably affected by the 
people of African descent, no matter their proportion among the worshipers. In 
praying, too, Black groaning and rejoicing infused the sound and spirit of the 
occasion for all present. And the preaching: responding, Amen-ing, and shouting, if 
the preacher was getting it right, that is, determined the fervor, even the length, of the 
sermon. There can be little challenging the conclusion that White church services 
developed their character partly as an outgrowth of this interaction. More than 
evangelical piety, more than evangelistic urgency brought about the styles that 
characterize White church gatherings for public worship. (Hill, 1999, p. xviii) 
 
Another difference is the subject matter and the viewpoint from which different 
cultures view even the same subject matter. For example, Caucasian American Christians 
may not be as apt to look at biblical storylines from the standpoint of institutional 
oppression. While some Caucasian preachers may see it in the story, most Caucasian 
preachers might focus more on personal responsibility, accountability, and personal 
holiness.  





On the other hand, African American preachers may be more likely to view 
biblical stories from the standpoint of institutional and societal oppression. This biblical 
perspective may simply be born out of their personal experiences under the seething 
weight of racial oppression that is still present even today. Furthermore, this biblical 
perspective has a rich history within the African diaspora because of the well-known 
history of slavery and segregation experienced by their forefathers.  
Another area of cultural difference in worship service is in relation to body 
language. It is not uncommon in a mostly African American Seventh-day Adventist 
church to see people standing up on their feet, swaying to a song, clapping, or even 
jumping and shouting as a way of giving praise and thanks to God. Contrariwise, in a 
mostly Caucasian Seventh-day Adventist church there may be little or no movement, and 
it very well may be the case that the silence of the audience is a sign that the preacher has 
obtained their rapt attention. Thus, an African American preaching to a Caucasian 
Seventh-day Adventist church may feel that his message did not seem to reach the crowd 
that much.  
Ultimately, it is a colossal task to preach to a cross-cultural congregation. 
Nevertheless, it is not an impossible task. A Black preacher'sundertaking. Yet if there is 
one thing that the apostles and prophets could teach us is that cross-cultural barriers are 
no match for the gospel of Jesus Christ. Hesselgrave (1991) says,  
Christ came to make possible the understanding and oneness of which philosophers of 
language, scientists of communication, and ordinary people everywhere alternately 
dream and despair. But Christians ought not be smug nor complacent in their 
knowledge of Christ, for He has given them a commission to disciple the nations. 
Therefore they must still learn if they are to teach, if they are to communicate Christ 
across cultures! (p. 31) 





Indeed, one of the main motivations for preaching is to bring about that oneness 
that Jesus Christ prayed would exist among His followers whether they were Jews or 
Greeks, bond or free, male or female. Yet this would be impossible if preachers were 
simply to remain in the confines of their own culture preaching to people who look, 
speak, and act like them.  
It was in this hopeful spirit that this research project was embarked upon with the 
expectation of gaining invaluable information for future preaching ministry. Furthermore, 
this project was going to be undertaken in the very heart of a state where for years 
separation of the races was embedded in the very fabric of the atmosphere. 
The methodology used to execute the project entitled “A Strategy to Increase 
Cross-Cultural Preaching Among Seventh-day Adventist Pastors in Southern Alabama” 
was simple though multifaceted.  Quite a few steps were involved in the process of 
project implementation; however, there are three primary phases that cover the gamut of 
operation. The entire research project discounting the preliminaries and the research after 
obtaining data took place from March 2014 through May 2014. The first phase is known 
simply as project preparation, and this phase covers the preliminary steps that had to be 
taken before the actual implementation of the project. The second phase is known as the 
project implementation, and this phase covers the steps taken in the actual execution of 
the project. The third phase is known simply as the research examination, and this phase 
covers the steps taken in organizing and studying the information gathered from the 
project. 
Educational Theory 





 The educational theory that undergirded this project was based on several 
ideologies. The first ideology was that in spite of cultural differences, human beings at 
the core are quite similar, and therefore their deepest spiritual needs are somewhat the 
same. In spite of race, color, or even creed we all have a need to be loved, feel accepted, 
and to be in a relationship with God. Dr. Martin Luther King Jr. stated it best in his 
“Letter from a Birmingham Jail” written on April 16, 1963 when he said, “We are caught 
in an inescapable network of mutuality, tied in a single garment of destiny” (Baldwin & 
Dekar, 2013, p. 225). The main point of his words was that there is almost an invisible 
cord uniting humans of all races, colors, and creeds; and our future destiny as human 
beings are unconsciously linked together. Our lives and destinies are linked in ways 
beyond our wildest imaginations.     
The second ideology that undergirded this project was that sound biblical 
preaching, regardless of who is preaching, will have a profound impact upon the hearers. 
Sound biblical preaching is a reference to preaching that does not impose on the texts of 
Scriptures, but simply allows the hearers to hear the original meaning of the biblical 
passage as it is transferred to their time and place. Sound biblical preaching utilizes 
exegesis and hermeneutics as opposed to eisegesis and human imposed constructs on the 
Bible. Carter (2005) eloquently expounds on this, 
A biblical sermon is one that carries with it high biblical authority. In such a sermon 
the biblical text serves as the basis of the sermon, and the message communicated 
through the sermon follows closely the intended meaning of the biblical text, thus 
drawing its authority from that text...Direct biblical sermons are the best, for they 
'employ the natural and logical meaning of the text in a direct, straightforward 
fashion'...If our goal is to preach with the authority of 'thus says the Lord,' then it is 
critical that we ground our sermons firmly and directly in the Bible. That is, we 
should endeavor to develop and preach direct biblical sermons. (pp. 22-23) 





In other words, Carter states that the most effective sermons are those which lie as closely 
as possible to the literal meaning of the text as expressed by its author, allowing it to 
speak for itself.  
The third ideology that undergirded this project was that with cultural competence 
anyone can learn to speak the same “language” as his/her hearers. Moule (2011) defines 
cultural competence as  
the ability to successfully teach students who come from cultures other than your 
own. It entails developing certain personal and interpersonal awarenesses and 
sensitivities, learning specific bodies of cultural knowledge, and mastering a set of 
skills that, taken together, underlie effective cross-cultural teaching. (p. 5)   
  
For hundreds of years missionaries have been sent around the world to foreign 
nations and alien people groups to share the gospel of Jesus Christ. The cultural barriers 
have at times been great and the language barriers even greater, however, many 
missionaries somehow managed to be successful in spite of all the obstacles that stood in 
their paths. A good example of this is the Lutheran missionary to India known as 
Schwartz, Robinson (1915) says of him, 
The methods adopted by Schwartz, to whose work we shall have occasion to refer 
later on, differed in important respects from those of Xavier. He spent nearly fifty 
years in Southern India and was able to speak the language of the people to whom he 
appealed. He refused to baptize until the candidates for baptism had given clear 
proofs of repentance and faith. He traversed enormous areas, and at his death in 1798 
his converts were reckoned by tens of thousands. (p. 13)    
 
In other words, Robinson states that Schwartz did the hard and laborious work of learning 
the language of his listeners, and then he would not let the people he ministered to join 
the church unless they gave proof of conversion. Yet the results of his labors among the 
people yielded an abundant harvest numbering in the tens of thousands. 





This focus on missions is important as it relates to cross-cultural preaching in 
Southern Alabama because many early Seventh-day Adventists saw the South after the 
Civil War as somewhat of a mission field. This idea of missions was particularly the case 
for Adventists in terms of their ministry to African Americans in the South; even though 
they lived in America their customs and way of life was almost foreign to the northern 
White Adventists that made up the bulk of the Seventh-day Adventist Church. This 
Adventist idea of seeing the South as a mission field was particularly reflected in the 
writings of White who said,  
Let us thank God, dear brethren and sisters, and take courage! God is laying bare His 
arm to do a mighty work in this mission field within the borders of our own land. He 
is now giving His people unusual opportunities to extend the message rapidly in the 
South. Especially should we reveal a spirit of beneficence at the time the yearly 
offering for the support of the colored work is taken up. God has reposed confidence 
in us by making us stewards of means and of His rich grace; and He now points us to 
the poor and suffering and oppressed, to souls bound in chains of superstition and 
error, and assures us that if we do good to these, He will accept the deed as though 
done to Himself. “Inasmuch as ye have done it unto one of the least of these My 
brethren,” He declares, “ye have done it unto Me.” (White, 1948, p. 225) 
 
Project Preparation 
 There were several steps taken in the project preparation phase before the 
execution of the project. The first step was to speak to the participating churches and 
pastors that would be involved in the study. A written statement was prepared for the 
head elder who was serving as the chairman of the church board in the absence of the 
pastor explaining exactly what was involved in the project. It said,  
The project that I am undertaking is entitled “A Strategy to Increase Cross-cultural 
Preaching Ministry Among Seventh-day Adventist Pastors in southern Alabama,” and 
the basic test will simply be to see whether or not ministers from differing cultures 
from the congregation can thrive in those congregations as preachers. Therefore, the 
project would involve the trading of pulpits for three Sabbaths over a period of three 
months by the pastor of the Mount Olive SDA Church, a majority African American 
Seventh-day Adventist Church, with the pastor of the First Seventh Day Adventist 





Church, a majority Caucasian American Seventh-day Adventist Church. Each sermon 
will be evaluated by members of the various congregations in such a way as to not 
expose them, while allowing them to give their honest opinions on the sermons. In 
addition, each pastor will visit the members of the other congregation with the actual 
pastor for a total of one weekend (or three days) to become acculturated to the 
congregation that he will be preaching to. 
 
The church clerks then wrote letters stating that permission had been granted. This was 
then shared with the Internal Review Board (IRB) committee at Andrews University 
along with the application and the other information sent to that same committee.  
The IRB committee reviewed the materials that had been sent, however, they 
made some suggested changes in regards to how the surveys should be administered. It 
was suggested that instead of having a survey after each sermon that was preached by the 
visiting pastor, the participants would do a survey prior to the preaching of the first 
sermon, and then another survey would be done after the very last sermon had been 
preached. In addition, an informed consent form had to be prepared for the other pastor 
because he was going to be interviewed after preaching his third sermon. They finally 
approved the project after the suggested changes to the project were made.  
The second step was to meet with the pastor of the other participating church to 
share with him the parameters of the project. This meeting was also an opportunity to 
exchange with each other the ethos of our respective churches.  We discussed with each 
other what to expect from our respective churches as it relates to culture such as: how our 
respective churches viewed long or short sermons, the different expressions of worship 
and praise in our respective churches, and even the expectations for a sermon as it relates 
to appeals. We also finalized the three set dates when we would exchange pulpits with 
each other.  





The third step in phase one was to prepare the first message, a message that would 
be fitting and timely for the congregation. This involved spending quality time in prayer 
for guidance, direction, and the right words that would most effectively minister to the 
cross-cultural congregation.  
Project Implementation 
After the project preparation had been done, the next phase was the project 
implementation, and this phase involved several steps as well. The first step in project 
implementation was to have the church clerks read a prepared statement to the various 
congregations concerning the project. This statement was also an invitation for anyone 
over the age of eighteen to place their name, email, and phone number into the offering 
plate if they were interested in being a part of the project. Lastly, it was announced that 
each participant, including the alternates, would receive a $5.00 gift card to Tropical 
Smoothie.  It said these words: 
We would like to announce that there will be a project taking place here at our church 
for the next few months. However, there is a need for volunteers who would be 
willing to participate in two 30-60 minute meetings.   All volunteers must be 
independent adults over the age of 18, and we are simply requesting that you put your 
name, email address, and telephone number on a sheet of paper and place it in the 
offering plate during the tithes and offerings. Seven names will be chosen, with the 
last two being designated as alternates. However, everyone who is chosen will receive 
a free $5 gift card to Tropical Smoothie. Those who are chosen will be contacted for 
their first meeting here at the church within the week. Thank you for your time and 
God bless. 
 
Those who chose to sign up had their names placed into a container, and seven 
people’s names were chosen at random. The seven names that were chosen included the 
first five serving as participants and the last two serving as alternates in the research 
project. These people were then contacted by the church clerks, and a meeting was 
scheduled at the church within the week after the announcement was made.  





When they met at the church the first thing they were asked to do was to sign an 
informed consent form. This form stated five things that they were to understand and/or 
agree to before they took the survey.  After they had finished signing the informed 
consent form, each participant was given a survey and allotted a total of 60 minutes of 
time to finish the survey. This survey asked several questions for demographic purposes 
including:  
1. How long have you been a member of Mount Olive Seventh-day Adventist 
Church (or Dothan First Seventh-day Adventist Church)?  
2. On average, how often did you attend church each month?  
3. What is your racial and/or cultural background? (Please describe) 
4. On an average month, how many other preachers do you listen/watch outside of 
Sabbath morning? 0-1__ 2-4__ 5-7__ 8+___ 
5. Male/ Female (Circle One)  
6. Age: 20-29 __ 30-39 __ 40-49 __50+ __  
Then more personal questions were asked about the speaker such as:  
1. How many times did you hear the speaker from Dothan First Seventh-day 
Adventist Church preach? ___. 
2. Did you sense improvement in the pastor’s preaching (content, diction, power, 
etc.) each time he preached? ___. 





3. Did the relevancy of his sermons to your cultural situation increase each month 
he preached? 1 2 3 4 
4. Did he use language that you could easily understand? 1 2 3 4 
5. Would you want him preaching and ministering unto you on a regular basis? 
___.  
There were some additional questions that were asked as well that gave us further 
information such as:  
1. Do you feel that there are cultural barriers that make it hard for a 
pastor/preacher of  
another culture to be your pastor?  
2. What was your initial impression when you first heard the speaker from Dothan 
First Seventh-day Adventist Church (or Mount Olive Seventh-day Adventist Church)?  
3. Were there areas of his preaching that you disliked? 
The next step in project implementation was to exchange pulpits on the first 
scheduled Sabbath with my fellow preacher. On the first Sabbath in which the pulpits 
were exchanged, each of us was given an opportunity to share the Word of God with the 
other’s congregation while the research participants sat in the audience to hear the 
message along with the rest of the congregation. The sermons were not required to be 
thematic so we preached on whatever we felt the Lord impressed each one of us to talk 
about.  





Then within that same month each of us spent one working day shadowing the 
other in visiting and fellowshipping with members of the other’s congregation. The 
shadowing and visitation period was an opportunity to be immersed more fully in the 
culture, ethos, and issues that may have plagued the particular church as well as the larger 
cultural community. I took notes concerning the visits to the members of the other church 
that were quite useful for future reference.   
After carefully reviewing and musing over our time with the other pastor’s 
congregation in service and in their homes, we prepared our second sermons. These 
second sermons were a bit more targeted and direct based upon our awareness of some of 
the issues of the opposing congregation. The second sermon was then preached to the 
congregation, and within the same month each of us spent another working day 
shadowing the other in visiting and fellowshipping with members of the other’s 
congregation.  
Finally, after reflecting over our second visitations to the other pastor’s members 
and gaining even more knowledge of the pressing matters and issues that the opposing 
congregations were dealing with, we prepared our third sermons. These third sermons 
were even more targeted than the second sermons simply because of our interaction with 
each other’s members. The third sermon was then preached on the third month of the 
project, and thus ended the preaching section of the project. Subsequently, a final 
shadowing of the other minister took place where we visited and fellowshipped with the 
other’s congregation one last time.  
After the final sermon, the research participants were contacted via email or 
phone call, and their second meeting was scheduled with the church clerks to take 





another survey. This survey was simply a post preaching survey to ascertain if there had 
been any change in their opinions about the preaching of the alternate pastor in their 
pulpits. It was a simple repeat of the same questions that were found in the initial survey 
before the first sermons were ever preached. Also, they were given their $5.00 gift 
certificates to Tropical Smoothie.  
In addition to the survey being administered to the participants in the study, an 
interview was given to the other pastor to ascertain his opinions and observations about 
his time spent ministering to the other’s congregation. However, the pastor was required 
to sign an informed consent form as well with the same framework as the forms for the 
other participants. In the interview with the other pastor it was determined as to what he 
liked and disliked about the opposite congregation, and also what he may have learned 
from preaching to a cross-cultural congregation. Lastly, we discussed our personal 
feelings about preaching to a cross-cultural congregation on a regular basis. 
Finally, the results of the participant surveys and the pastoral interview were 
collected and filed into a password protected computer. The hard copies were shredded so 
that no paper trail could be used to get information about the participants or their 
answers. The research focused on several different aspects of the project that included a 
rough sketch looking at the demographics of the people involved in the project, their likes 
and dislikes concerning the speakers, where they saw improvement in the sermons from 
week to week, and their opinions about having the speakers to preach on a regular basis 
at their church. 
Recognizing the anonymity of those who were surveyed, the decision was made 
to give vague references when talking about age, gender, race, or even religious practices 





relative to the project. However, all of the demographic information was recorded in the 
computer to be preserved for several years. We also maintained their names, emails, and 
phone numbers, and as it related to the five main participants we maintained their age 
category and cultural and/or racial background. 
  







A FIELD TEST OF THE CULTURAL PULPIT EXCHANGE 
There is a well-known saying that goes “things don’t always work out the way 
you planned.”  No matter how much preparation one may put into the execution of a 
project, there is usually at least one mishap. Whether it is the fact that people do not show 
up on time, people do not understand exactly what they are supposed to do, the person 
giving out the paperwork distributes the wrong material, or one of the participants loses 
the material; things usually never go exactly as planned. It was no different in this 
project. 
Recruitment and Orientation of Congregational 
Participants 
 Initially, it was expected that the pulpit would be switched with the then pastor of 
Dothan First Seventh-day Adventist Church, Eric Bates. However, he was moved to a 
new district in North Carolina. Therefore, since there was no pastor of the church, I was 
given permission to switch with the First elder of Dothan First Seventh-day Adventist 
Church, William Thorpe. The project began with the reading of the announcement about 
the project by the church clerks of both the Dothan Mount Olive Seventh-day Adventist 
Church and the Dothan First Seventh-day Adventist Church. Here is what was said in the 
announcement,  
We would like to announce that there will be a project taking place here at our church 
for the next few months. However, there is a need for volunteers who would be 
willing to participate in two 30-60 minute meetings. All volunteers must be 





independent adults over the age of 18, and we are simply requesting that you put your 
name, email address, and telephone number on a sheet paper and place it in the 
offering plate during the tithes and offerings. Seven names will be chosen, with the 
last two being designated as alternates. However, everyone who is chosen will receive 
a free $5 gift card to Tropical Smoothie. Those who are chosen will be contacted for 
their first meeting here at the church within the week. Thank you for your time and 
God bless. 
 
Therefore, each one of the clerks was contacted, and the announcements were emailed to 
them to be read. The announcement was read at the two churches on October 11, 2014; 
and the two church clerks gathered up the list of people who consented to be a part of the 
survey.  
 The church clerks then chose seven people to be a part of the survey, with the first 
five people serving as the initial participants, and the other two as alternates. This was 
done randomly by simply picking seven names out of the pile of names of people who 
sought to be in the project. Then they requested that the participants meet with the church 
clerk on Wednesday, October 15, 2014 to take the initial survey before the two preachers 
switched pulpits.  
Therefore, on Wednesday, October 15 the initial participants came to each church 
and took the initial surveys. However, before each participant took the surveys they were 
given an informed consent form that briefly informed them of what they were consenting 
to be a part of. Each one of these informed consent forms were to be signed before taking 
the initial survey. 
Survey Description 
 The surveys that were distributed to the participants had six personal questions, 
five survey questions, and three starter questions.  
 






The personal survey questions included: how long have you been a member of the 
Mount Olive Seventh-day Adventist Church?  I forgot to put the correction of Dothan 
First Seventh-day Adventist Church on the surveys for the other church; however, they 
understood what was being said. The second personal question was: on average, how 
often do you attend church each month?  The third personal question was: what is your 
racial and/or cultural background?  The fourth personal question was: on an average 
month, how many other preachers do you listen to/watch outside of Sabbath morning?  
The fifth question was an inquiry about the person's gender, and the sixth question was an 
inquiry about the person's age range.  
Survey Questions 
 The five survey questions included: how many times did you hear the speaker 
from Dothan First Seventh-day Adventist Church or the Dothan Mount Olive Seventh-
day Adventist Church preach?  The second question was: did you sense improvement in 
the pastor's preaching (content, diction, power, etc.) each time he preached?  The third 
question was: did the relevancy of his sermons to your cultural situation increase each 
month he preached?  The fourth question was: did he use language that you could easily 
understand?  The last question was: would you want him preaching and ministering to 
you on a regular basis? 
Starter Questions 
 Lastly, there were the starter questions that included: do you feel that there are 
cultural barriers that make it hard for a pastor/preacher of another culture to be your 
pastor?  The second question was: what was your initial impression when you first heard 





the speaker from Dothan First Seventh-day Adventist Church or Dothan Mount Olive 
Seventh-day Adventist Church?  The third question was: were there areas of his 
preaching that you disliked?  These last questions were followed by one more question 
that related to the entire survey. The question was: do you feel you would have shared 
more if you had been more comfortable?  This exact same survey was given to the same 
people after the pulpit exchanges to get their feedback after having heard the respective 
speakers.  
Initial Survey Responses   
 The demographic information from the personal survey questions was quite 
informative.  
Demographic Information About the 
Participants 
For the Dothan Mount Olive Seventh-day Adventist Church the average number 
of years that each participant had been members of the church was about 29 years. As it 
related to the number of times these same members came to church at Mount Olive 
Seventh-day Adventist Church, there was no real consensus. Two of the participants said 
they were at church all the time, however, such a vague answer does not necessarily 
suggest that they come to church every Sabbath. Two others gave actual numbers with 
one suggesting attending church between 3 and 4 times a month, while the other person 
said he or she attends church on average about 4 times a month. One person did not give 
an answer to this question.  
 Each person that took a survey from the Dothan Mount Olive Seventh-day 
Adventist Church considered him/herself to be either Black or African American. 
Furthermore, three of the five people who took the survey were over the age of 50 years 





old. One person was between the ages of 40-49 years old, and only one person was under 
the age of 30. 
 The demographic information for the Dothan First Seventh-day Adventist Church 
was a little bit more diverse, and this information to see if a person’s outlook on the issue 
of cross-cultural preaching was tempered by cultural background. Of the five people who 
took the survey, two of them were Caucasian America, one was Hispanic, and two of 
them were of African descent. The demographic information was vital especially 
considering that not all the participants from Dothan First Seventh-day Adventist Church 
were White, one was Hispanic and two were Black. So their thoughts and opinions as 
they relate to hearing a Black person preach may have been quite a bit different from a 
White person, especially for the Black participants at Dothan First Seventh-day Adventist 
Church. 
 The survey questions were essentially questions for the participants after all the 
pulpit exchanges took place. So this information was not really that important at the 
beginning of the survey. Questions 2 through 5 could be answered either verbally or with 
a number. A “1” represented no improvement, a “2” represented little improvement, a “3” 
represented much improvement, and a “4” represented a great amount of improvement. 
Pastor Eric Bates and I had previously exchanged pulpits on two occasions before this 
project so Dothan First Seventh-day Adventist Church had prior experience in listening to 
my sermon.  
Initial Starter Question Responses 
 As it relates to the starter questions, these questions were to reflect changes in 
attitude towards the speakers based off of the initial biases and then their experience in 





listening to the speakers. Sadly, only one participant answered the starter questions from 
Dothan Mount Olive Seventh-day Adventist Church. The first question was: do you feel 
that there are cultural barriers that make it hard for a pastor/preacher of another culture to 
be your pastor?  The only participant from Dothan First Seventh-day Adventist Church 
who answered the question simply said no.   
However, there were some interesting answers from the members of the Dothan 
Mount Olive Seventh-day Adventist Church that participated in the surveys. There were 
varying answers, and it was quite enlightening to see exactly how African Americans feel 
about this issue. Two people responded by stating that it does not matter, however, one 
person’s rationale for saying it does not matter is because they felt it is the Holy Spirit’s 
anointing that is important regardless of race. The other person who felt that cultural 
barriers do not make it hard for a pastor of another culture to be his or her pastor thought 
that what matters is how a person presents himself and the impression he makes on the 
people. Three people felt that cultural barriers do make it hard for a pastor of another 
culture to be their pastor. However, only one of them gave the rationale behind that 
thinking. They felt that the big issue was because of the location of the Dothan Mount 
Olive Seventh-day Adventist Church. They did not give any more information than that 
so we are left to fill in the blank as to their meaning. However, without seeking to add a 
misconstrued interpretation to their words, I would simply state that the Dothan Mount 
Olive Seventh-day Adventist Church is in a predominantly poor, Black part of town as 
opposed to the Dothan First Seventh-day Adventist Church which is in a wealthier, 
Caucasian part of the city.  
 The second starter question was mainly for after the pulpit exchanges had already 





taken place, however, some people gave answers probably based on prior sermons 
preached by the former pastor of the Dothan First Seventh-day Adventist Church, Eric 
Bates, and I when we switched pulpits prior to this project. The question was: what was 
your initial impression when you first heard the same pastor?  The one person from 
Dothan Mount Olive Seventh-day Adventist Church who answered this question felt that 
Pastor Knight was a great speaker with excellent content, and that he had good delivery 
and held the attention of the audience. Dr. Eric Bates had spent time in school taking 
homiletics and other preaching classes. Those who felt positive about Pastor Bates’ 
preaching felt that he was real, articulate, and precise. In fact, one person felt that his 
sermon was specifically for him/her.  
 The third starter question was: were there areas of his preaching that you disliked?  
As it relates to the one participant from the Dothan First Seventh-day Adventist Church, 
they felt that there were no areas of Pastor Knight's preaching that they disliked. 
However, there were three areas of minor concern that the participants from Dothan 
Mount Olive Seventh-day Adventist Church had with the preaching of Pastor Eric Bates. 
One person felt that he may have been a little nervous initially, and that same person 
along with one more stated that he was a little too soft-spoken. One other participant 
stated that Pastor Eric Bates was too repetitious in his preaching, but this may be an issue 
of a person having a particular preaching preference as opposed to the entire church body 
considering that only one person mentioned it.   
Project Implementation 
 On October 18, 2014 the initial pulpit switch took place, and I was privileged to 
speak at the Dothan First Seventh-day Adventist Church. My sermon was entitled “Is 





God Fair or Unfair,” and the Scripture was taken from Romans 9 where God talks about 
how He loved Jacob, but hated Esau. It focused on the presumed favoritism that God 
pours on certain people as opposed to others. The audience did not overtly respond in a 
negative fashion, though it was quite clear to me that I had not prepared as much as I 
could have for this particular sermon. Considering that I had prepared and preached it 
previously, I vaguely remembered the material, but I must confess that I had not reviewed 
the material as much I should have in preparation for the sermon presentation. 
Furthermore, I would say that I was not as mentally and even spiritually prepared as I 
should have been to preach on that Sabbath. Nevertheless, it appeared that the 
congregation received the message graciously. 
 On the contrary, my counterpart preached at the Dothan Mount Olive Seventh-day 
Adventist Church, and his first sermon was entitled “God Has A Plan.”  His sermon was 
partially his own personal testimony, but he took a blueprint for his sermon out of one of 
the Seventh-day Adventist Elder’s Digests. I really did not hear any negative comments in 
regards to his sermon and the people were actually rather receptive to his message from 
his perspective.  
 The next pulpit switch took place upon November 15, 2014. This time I was quite 
a bit more prepared to preach, and I believe that the Lord had given me a powerful 
sermon to preach coming from Joshua 10:12-15 entitled “Sun Stand Still.” The gist of the 
message was comparing Joshua’s fight on behalf of the helpless Gibeonites who had 
entered into league with the Israelites against five Canaanites kingdoms with Jesus’ fight 
on behalf of those who enter into a covenant with him. The reason the sermon was 
entitled “Sun Stand Still” is because one of the highpoints of the story in Joshua 10 is 





when Joshua said to the sun “stand still,” and the sun obeyed his voice for a full day so 
that the children of Israel had enough time to totally rout the enemy forces. This storyline 
was then compared to the fact that we as Christians can pray for the Son to hold on, or 
stand still, a little while longer so that more lost people can be saved before He comes. 
Then it was emphasized that we ought to pray for Jesus Christ to hold on a little bit 
longer so that our lost family, friends, and others can be saved. I could really sense the 
Holy Spirit moving as the sermon was being presented. 
 At the same time, my counterpart spoke at the Dothan Mount Olive Seventh-day 
Adventist Church. His sermon was entitled “Let’s Be Healthy,” and it was a simple 
message that dealt with the topic of the Seventh-day Adventist health message. He is a 
living example of the health message that he preaches considering that at 72 years old, 
but he still runs two miles almost every day.  
 The last pulpit switch took place on January 17, 2015 because of scheduling 
conflicts that disallowed the switch to take place in December of 2014.  
 As normal, I preached at the Dothan First Seventh-day Adventist Church. The 
sermon was entitled “It Was Painful,” and the main scripture was Luke 23:33. The 
sermon was essentially focused on the physical, emotional, and spiritual sufferings of 
Jesus Christ, and while the message started off a little shaky it turned into a tremendous 
message by the grace of God. Several people were in tears at the end of the message, and 
one person stated that if they were not already a Christian they would have become one 
by the end of the message. I will admit that I started off a little shaky, and one of the 
visitors who recorded the message said as much. However, as the message progressed I 
got a bit more comfortable, particularly talking about the passion of Jesus Christ.  





 At the same time, my counterpart spoke over at the Dothan Mount Olive Seventh-
day Adventist Church. His sermon was entitled “Talking With God,” and the title 
encapsulated the subject matter of the message. There was not any negative feedback 
concerning the message, and he suggested that he got some enthusiastic responses from 
the congregation for all of the messages so that was quite positive to hear.  
Final Survey Responses 
 On Wednesday, January 21, 2015 the church clerks were supposed to meet with 
the survey participants at the various churches to take a follow-up exam after having 
heard each preacher over the past four months. However, some of the participants were 
not able to make it for the meetings at the scheduled time so their surveys were given to 
them at later dates either in person, or via email. Having had the opportunity to hear each 
preacher three times over the past four months, the participants had a decent sampling of 
their preaching styles and message content. Therefore, their survey answers were a bit 
more concise, though not everyone had been at church each time the pulpit exchanges 
took place to hear every message.  
Final Survey Question Responses 
 Everyone’s answers to the personal survey questions were the same. However, it 
was when we got to the survey questions where the survey participants started to change 
their answers. We will consider the Dothan Mount Olive Seventh-day Adventist Church 
first. The first question was: how many times did you hear the speaker from Dothan First 
Seventh-day Adventist Church preach?  It may have been a matter of misunderstanding 
the question, but some of the people gave very intriguing answers. I think they thought 
the question was in reference to anyone from the Dothan First Seventh-day Adventist 





Church, but one person stated they had heard the speaker over 10 times. Another person 
stated that they had heard the speaker 4 times. One person had heard the speaker 3 times, 
and two people stated that they had heard the person speak twice.  
 The second survey question was: did you sense improvement in the pastor's 
preaching in relation to content, diction, power, and other areas?  As was stated earlier, 
this question could have simply been answered with a simple number. However, some 
people gave a verbal answer to the question. Two people simply answered “yes,” without 
giving any further details. Two other people gave the speaker a 3 meaning they felt that 
the speaker was much improved by the end of the pulpit exchanges, while one person 
gave the speaker a 2 meaning that they felt the speaker had only minimal improvement in 
his preaching by the end of the pulpit exchanges.  
 The third survey question was: did the relevancy of his sermons to your cultural 
situation increase each month he preached?  Two people said that the relevancy of his 
sermons to their cultural situation increased just a little over the life of the pulpit 
exchanges, while three people stated that the relevancy of his sermons to their cultural 
situation was much increased over that same period. This is understandable considering 
that there are such distinct differences between the African-American and Caucasian-
American cultures. Black preachers may often be challenged when they preach to White 
congregations because of the different idiosyncrasies of the White church such as: a lack 
of verbal response on the part of White hearers. This is also true for a Caucasian 
American speaking in an African American culture because of the historical plight of 
African Americans that is rather unknown to Caucasian Americans. In fact , Hacker 
speaks eloquently about this very phenomenon, 





Most White Americans will say that, all things considered, things aren't so bad for 
Black people in the United States. Of course, they will grant that many problems 
remain. Still, Whites feel there has been steady improvement, bringing Blacks closer 
to parity, especially when compared with conditions in the past. Some have even been 
heard to muse that it's better to be Black, since affirmative action policies make it a 
disadvantage to be White.  
What White people seldom stop to ask is how they may benefit from 
belonging to their race. Nor is this surprising. People who can see do not regard their 
vision as a gift for which they should offer thanks. It may also be replied that having 
White skin does not immunize a person from misfortune or failure. Yet even for those 
who fall to the bottom, being White has worth. (Hacker, 2003, p. 41) 
 
Put more plainly, Hacker states that Whites only see the progressive steps that have been 
made to equalize the playing field for Blacks. However, he essentially states that many 
Caucasians are blind to the innate privilege of being born White in American society.  
The fourth survey question was: did he use language that you could easily 
understand?  Everyone except for one person stated that he did a great job in terms of the 
choice of words that he used for his messages. They all gave him a 4. The one person 
who did feel like his choice of words was not the best gave him a 2 suggesting that he felt 
that the speaker's word choice was only a little bit understandable.  
 The last survey question was: would you want him preaching and ministering to 
you on a regular basis?  Most people answered this question with a verbal response, 
however, one person only gave a numerical answer. The person gave a numerical answer 
of a 3 suggesting that they would be much interested in having the speaker from Dothan 
First Seventh-day Adventist Church to preach and minister to them on a regular basis. 
Another person gave both a verbal and numerical response. They gave a numerical 
response of a 3 suggesting that they would be greatly interested in having Elder Thorpe to 
minister and preach to them on a regular basis, and along with two other people they 
verbally stated “yes.”  The one remaining participant simply gave a verbal response to 





this question in which they said “maybe,” hinting that they were not as sold on the 
prospect of regularly hearing Elder Thorpe.  
 I was only able to obtain four of the five survey responses from the participants of 
the Dothan First Seventh-day Adventist Church. However, they gave some interesting 
responses to the same survey questions as it related to my preaching at their church. Each 
one of the participants was present for each time that I spoke at their church, including 
the one whose survey I still have not been able to obtain.  
 The first question asked if they saw any improvement in my preaching, and the 
answers varied between being either verbal or numerical answers. One African American 
and a Caucasian said “yes” they had seen improvement in my preaching. Two other 
participants, one Caucasian and the other Hispanic, filled in the blank with one 
suggesting that they sensed no improvement in the preaching. However, the Caucasian 
woman who put down a 1 stated right beside it in parentheses that she did not sense a 
need for improvement.  
 As it related to the relevancy of my sermons to the participants' cultural situation, 
there were also both verbal and numerical answers that all seemed to be positive. One 
person stated that all the sermons were relevant to their spiritual walk, while another 
person stated that the sermons were relevant. Two other people, the African American 
and the Hispanic, both gave numerical answers of 3 suggesting that they felt there was 
much relevancy of the sermons to their cultural situation.  
 As it related to the use of language that was easily understandable, 3 out of the 
four participants' surveys obtained gave a numerical answer of 4 suggesting that they felt 
the language was great. The other participant gave a verbal response of “yes,” so the 





language seemed to be pretty clear to everyone. 
 As it related to their desire to have me preaching and ministering to them on a 
regular basis, two people gave numerical responses of 3 suggesting that they much 
enjoyed having me to return. The other two gave the synonymous verbal answers of 
“yes” and “sure,” suggesting that they would not mind having me to preach again as well. 
Considering that from my perspective some of the sermon presentations did not seem to 
have been conveyed the best, this was very positive feedback from the participants.  
Final Starter Question Responses 
 The last round of questions for the participants were the starter questions which 
were a little more open-ended so that we could really hear what they were thinking about 
after experiencing the pulpit exchanges. These same questions had been asked before the 
exchanges took place, but now the same questions were given to see if there had been any 
change in people’s attitudes.  
 The first starter question dealt with whether or not there are cultural barriers that 
make it hard for a pastor or preacher of another culture to be their pastor. Three of the 
participants from the Dothan Mount Olive Seventh-day Adventist Church said “no,” and 
one of the participants expounded on this by stating that “if the pastor is coming from the 
Word of God and the Holy Spirit is speaking it transcends cultural barriers.”  There were 
two other people who had a different opinion. One person said that cultural barriers 
should not be an issue, but they thought that it was, while the other person stated that “it 
depends on his/her history with my culture.”   
 The second starter question was: what was your initial impression when you first 
heard the speaker from Dothan First Seventh-day Adventist Church?  Considering that 





this was an open-ended question, there were various responses. One person stated “that 
he is not about the antics most preachers display while preaching. He gives you a 
complete and intelligent word. It could last 15 minutes or 2 hours, but it’s complete.”  
Another person's initial impression of Elder Thorpe was that he was “very soft spoken 
and nervous.”  Still another participant said that their initial impression of Elder Thorpe 
was “wow, wanted to hear him.”  One participant simply gave a one word answer of 
“fair,” while the remaining participant gave a rather drawn out answer. She said, “I guess 
different, but the message was good, definitely not the traditional preaching from Black 
pastors and preachers.” 
 As it related to the third starter question which asked if there were areas of his 
preaching that were disliked, two out of the five participants from the Mount Olive 
Seventh-day Adventist Church stated that he spoke too low. Two other participants felt 
that there was nothing about his preaching that they disliked, while one person simply did 
not answer this question.  
 The very last question in the entire survey dealt with the environment in which the 
survey was taken, and whether or not participants would have shared more if they had 
been more comfortable. Two people stated that they were comfortable, while two others 
said “no” they would not have shared more information. One person said “yes” they 
would have shared more information, but the rationale for why they did not share more 
was because the church was physically cold.  
 The participants from the Dothan First Seventh-day Adventist Church also 
answered the starter questions with varied answers reflecting the opinions and attitudes of 
a far more culturally diverse church. To the first starter question about whether or not 





cultural barriers make it hard for a pastor or preacher to be your pastor, there were several 
intriguing responses. One person stated that it “never crossed my mind until I moved to 
AL. I guess there is, but for me personally there is none.”  Another person stated, “I do 
not feel that there are cultural barriers. I feel that pastors may have different preaching 
styles.”  Still another person gave a one word answer “no,” while the remaining 
participant said “not based on the sermons I heard. A Spirit-led pastor should be able to 
reach across the cultural lines. I am looking for God’s word, not race, etc.”   
 As it related to the second starter question which asked what their initial 
impression was when they first heard the speaker from the Mount Olive Seventh-day 
Adventist Church, there were also several insightful responses. One person stated, 
“friendly, interested in us as individuals, spiritually grounded,” while another person said, 
“he was passionate [and] animated.”  The African American participant stated that the 
speaker was “very enthusiastic, held [the] audience’s attention, knowledgeable, [and] 
prepared,” while the Hispanic participant said that he seemed to be “on fire and 
passionate when he preached.”    
 The third question which dealt with areas of the preaching that participants 
disliked divulged a little more forthright answers. The Hispanic participant in the survey 
said, “No. Perhaps maybe a bit loud, but I guess it keeps everyone awake.”  The African 
American seemed to focus on only one sermon in their response to this question as they 
stated, “It was a good sermon. [I] enjoyed his personal testimony.” One of the other 
participants, a Caucasian female, stated that there was "nothing I disliked. His altar calls 
were different from Dothan 1st and reminded me of the days in my childhood when I 
attended an Assembly of God Church. I feel that is a missing element in most Adventist 





churches I have attended.”  The remaining participant, another Caucasian female, said 
“yes” there was an area of preaching that she disliked. It was in relation to “the sermon 
on being chosen [and] surviving major disasters as a result of being highly favored.”   
 The same participant responded to the final question in the survey about if they 
had been more comfortable would they have shared more information by stating, “I 
would love to have had a round table discussion and Bible study.” The other Caucasian 
female said “no” she would have shared no more than she did. The African American 
female stated, “The church environment was very welcoming. First Dothan always 
enjoys his preaching when he comes to First Dothan Seventh-day Adventist Church.”  
The remaining participant from First Dothan Seventh-day Adventist Church, the Hispanic 
female, did not give an answer to the final question.  
 On the evening of January 21, 2015 when the participants from each church was 
supposed to do their final surveys, five gift cards to Tropical Smoothie worth $5 each 
were given to the church clerks to be distributed to those who completed their surveys. At 
the same time, $5 gift card were given to each of the church clerks themselves to thank 
them for their support in completing the surveys. Lastly, another gift card from Tropical 
Smoothie was given to the church clerk from the Dothan First Seventh-day Adventist 
Church to be given to the other preacher who exchanged pulpits with me over the life of 
the project. This was the final step in the completion of the project.  
Conclusion 
 The project turned out to be a solid start to a continuing study, and the members 
of both churches benefited from the interaction. In fact, there were conversations that 
ensued about the possibility of having more united functions in the future. The research 





also gleaned valuable information on how different cultural perspectives relate to 
preaching and worship.  
Mishaps 
There were several glaring mishaps in the execution of the project. First of all, I 
failed to accompany the other preacher in visiting the members of the Dothan First 
Seventh-day Adventist church. Secondly, I failed to obtain the survey response from one 
of the members of the Dothan First Seventh-day Adventist Church. Nevertheless, the 
implications drawn from the responses of those who shared suggested that a majority of 
the membership in both congregations is open and eager to see cross-cultural preaching 
become a mainstay that pervades the Seventh-day Adventist Church in what was once 
one of the most segregated parts of America, southern Alabama.  
Information Gained From the Project 
On a more personal note, I learned that despite all the differences that might exist 
between the races as it relates to so many things, at the foundational level we all have 
some of the same needs, wants, struggles, and desires. Furthermore, the Bible speaks to 
all those basic needs, and that is why no matter what cultural background a person comes 
from the Bible still speaks to them. In addition, if a preacher speaks to those basic needs, 
wants, struggles, and desires through the lens of Scripture, than the audience will 
ruminate with his/her preaching.  
Indeed McFarland and Towns (2011) had it right when they state, 
The Bible has a universal appeal, whether people read it during the first century of the 
church or in the modern-day twenty-first century church...The universal appeal 
extends to all races. Many linguists have pointed out that the "translatableness" of the 
Bible is another indication that it is a unique book whose Author is God. The Bible's 





message always comes through clearly when it is translated from one language to 
another. (p. 67) 
Advice to Seventh-day Adventist Church Leaders 
The Gulf States Conference does not have one African American pastor that they 
have hired to minister in southern Alabama, while the South Central Conference does not 
have one Caucasian pastor that they have hired to minister in southern Alabama. 
Nevertheless, considering the increasingly multicultural nature of society as we move 
further into the 21st century, each conference throughout the North American Division 
may very well have to face the challenge of providing pastoral leadership to a 
congregation from people of another culture. 
   Though two churches is not enough to draw conclusions for the entire swath of 
Adventism in the southern United States, this project serves as a minor indication to 
Seventh-day Adventist leaders suggesting that now is the time to step outside our comfort 
zones and recognize the ability of other races and ethnicities to preach in our cultural 
context. While the teachings of the Seventh-day Adventist Church may be totally 
Biblically-based, our perspective on those teachings could very well remained lopsided 
and skewed towards our own cultural perspective without integration in the pulpit.   
Recommendations 
There are quite a few things that I would recommend were I, or someone else, to 
undertake a project like this again. First of all, I would have started out utilizing more 
than two churches with more than two pastors for the project. It would have been better 
in terms of providing more clarity on race relations between Black and White Seventh-
day Adventists in southern Alabama. Secondly, I would have encouraged a great deal 





more immersion on the part of the pastors into the new cultures of whom they would be 
ministering to on those three Sabbaths. Third, I would have had several meetings via 
conference call, visual live chat, or some other means with the pastors that would be 
speaking for the project to discuss topics to preach on, length of sermons, best word 
usage, etc. Also I would have provided resource material (books, videos, magazines) that 
would teach ministers how to be more cross-cultural in their preaching approach. Lastly, 
in the future I would use interviews or focus groups as opposed to surveys to obtain 
information about what the people really thought about the cross-cultural preaching.   
As it relates to the next steps in the process of ministering in different 
ethnic/cultural concepts, I would say that the next step is to teach pastors how not to drive 
away people from other cultures than their own out of the church. Another step might be 
to start having more united services with sister Adventist churches in the same city 
though in different conferences. The last step might be to encourage the various 
conferences to hire people of other cultures than their own to serve as pastors in their 












Cross-Cultural Preaching Survey Results 
 
PARTICIPANT SURVEY 
A STRATEGY TO INCREASE CROSS-CULTURAL PREACHING MINISTRY 
AMONG SEVENTH-DAY ADVENTIST PASTORS IN SOUTHERN ALABAMA: 
CHMN 505 
Researcher: DeJuan Knight 
Statement: I have read the Informed Consent Letter and recognize that by completing and 
returning this survey that I am giving my informed consent to participate. 
Personal survey 
1. How long have you been a member of Mount Olive Seventh-day Adventist 
Church_____. 
2. On average, how often do you attend church each month? _____. 
3. What is your racial and/or cultural background? (Please describe) 
______________________________________. 
4. On an average month, how many other preachers do you listen/watch outside of 
Sabbath morning? 0-1:__ 2-4__ 5-7__ 8+___ 
5. Male/ Female (Circle One) 
6. Age: 20-29 __ 30-39 __ 40-49 __50+ __ 
Survey Questions: 1= none, 2=little, 3=much, 4=great 
1. How many times did you hear the speaker from Dothan First Seventh-day Adventist 
Church preach? ___. 
2. Did you sense improvement in the pastor’s preaching (content, diction, power, etc.) 
each time he preached? ___. 





3. Did the relevancy of his sermons to your cultural situation increase each month he 
preached? 1 2 3 4 
4. Did he use language that you could easily understand? 1 2 3 4 
5. Would you want him preaching and ministering unto you on a regular basis? ___. 
Starter Questions: 
Note: Any further questions arising from the initial questions will remain within the 
framework of the research approval that I seek. 
1. Do you feel that there are cultural barriers that make it hard for a pastor/preacher of 
another culture to be your 
pastor?__________________________________________________________________
________________________________________________________________________ 
2. What was your initial impression when you first heard the speaker from Dothan First 
Seventh-day Adventist Church? 
____________________________________________________________________. 
3. Were there areas of his preaching that you disliked? 
________________________________________________________________________
______________________________________________________ (Please name a few). 
Supportive Environment 
Do you feel you would have shared more if you had been more comfortable? 
  







Cross-Cultural Preaching Survey 
Summary Report, July 2017 
1. Demographic Information about the Participants 
Dothan First Seventh-day Adventist Church 


















Female 40-49 23 4 2-4 





Female 30-39 5 Every 
week 
0-1 
4 Black Female 50+ 10 4 8+ 
5 Black Female 50+ 4 2 2-4 












Dothan Mount Olive Seventh-day Adventist Church 





















Female 50+ 54 4 2-4 
3 Black/African 
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Initial Survey Question Comments 
Question 1: Do you feel that there are 
cultural barriers that make it hard for a 
pastor/preacher of another culture to be 
your pastor? 
 
Dothan Mount Olive SDA Church Dothan First SDA Church 
1. It does matter No 
2. Yes (No answer) 
3. Yes b/c of the location that we are in  (No answer) 
4. Not my pastor. Just because a pastor 
is of a different race; it's the Spirit's 
anointing that's important as far as 
I'm concerned. 
(No answer) 
5. No. I think it's the way you present 




Question 2: What was your initial 
impression when you first heard the 
speaker from Dothan First SDA 
Church/Dothan Mount Olive SDA 
Church 
 
Dothan Mount Olive SDA Church Dothan First SDA Church 
1. Different Great speaker, excellent context,  
good delivery, held attention 
2. Good (No answer) 
3. Word for me (No answer) 
4. I like him. I felt he was real and not 
putting on. 
(No answer) 
5. He is very articulate and precise in the 
way he presents his message 
(No answer) 
 





Question 3: Were there areas of his 
preaching that you disliked?  
 
Dothan Mount Olive SDA Church Dothan First SDA Church 
1. Nerves and low voice No 
2. Soft Spoken  (No answer) 
3. No (No answer) 
4. No there were not any. His personality 
reflected in his preaching, and I 
enjoyed his sermon. 
(No answer) 
5. Repetition (No answer) 
 
Question 4: Do you feel you would have 
shared more if you had been more 
comfortable? 
 
Dothan Mount Olive SDA Church Dothan First SDA Church 
1. (no answer) The church was completely engaged in his 
sermon. It was great 
2. Yes (No answer) 
3. N/A (No answer) 
4. I was very comfortable. I think he 
could preach to any White or Black 
congregation. I think his family that 
came with him were very nice also. 
 
(No answer) 















Final Survey Question Comments 
 
Question 1: Do you feel that there are 
cultural barriers that make it hard for a 
pastor/preacher of another culture to be 
your pastor? 
 
Dothan Mount Olive SDA Church Dothan First SDA Church 
1. It shouldn't be, but I think it is.  Never crossed my mind until I moved to 
AL. I guess there is, but for me personally 
there is none.  
2. It depends on his/her history with my 
culture. 
I do not feel that there are cultural barriers, 
I feel that pastors may have different 
preaching styles. 
3. No No 
4. No Not based on the sermons I heard—a 
Spirit-led pastor should be able to react 
across the culture lines-I am looking for 
God's word-not race, etc. 
5. No, if the pastor is coming from the 
Word of God and the Holy Spirit is 




Question 2: What was your initial 
impression when you first heard the 
speaker from Dothan First SDA 
Church/Dothan Mount Olive SDA 
Church 
 
Dothan Mount Olive SDA Church Dothan First SDA Church 
1. That he is not about the antics 
most preachers display while 
preaching. He gives you a 
complete and intelligent word. It 
could last 15 minutes or 2 hours, 
but it's complete. 
On fire and passionate when he preached. 





2. Very soft-spoken and nervous. Very enthusiastic, held audience attention, 
knowledgeable, prepared 
3. Wow, wanted to hear them. He was passionate, animated. 
4. Fair Friendly, interested in us as individuals, 
spiritual grounded 
5. I guess different, but the message was 
good. Definitely not the traditional 




Question 3: Were there areas of his 
preaching that you disliked?  
 
Dothan Mount Olive SDA Church Dothan First SDA Church 
1. Sometimes he speaks to low. No, perhaps maybe a bit loud, but I guess 
it keeps everyone awake. 
2. N/A It was a good sermon. Enjoyed his 
personal testimony. 
3. Yes, at times could not hear him. Yes, the sermon on being chosen, 
surviving major disasters as a result of 
being hugely favored. 
4. No Nothing I disliked-his altar calls were 
different from Dothan 1st and reminded me 
of the days in my childhood when I 
attended an Assembly of God Church-I 
feel that is a missing element in most 
Adventist churches I have attended. 
5. No, not for me.  
 
Question 4: Do you feel you would have 
shared more if you had been more 
comfortable? 
 
Dothan Mount Olive SDA Church Dothan First SDA Church 
1. I am comfortable. Yes (The person was saying it was a 
supportive environment. She wasn't 
implying that it was not a comfortable 
environment.) 
2. Yes, church cold. The church environment was very 
welcoming. First Dothan always enjoys his 
preaching when he comes to First Dothan 
SDA Church. 
3. No I would love to have had a round table 





discussion and Bible study. 
4. No No 
5. I was very comfortable.   
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